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MASTER AGREEMENT
MACK TRUCKS, INC.
AND THE
INTERNATIONAL UNION UNITED AUTOMOBILE
AEROSPACE AND AGRICULTURAL IMPLEMENT
WORKERS OF AMERICA, UAW

This Master Agreement {herginafter degignated as tha
AGREEMENT"), made this 2nd day of QOclober, 2001 by
and betwean MACK TRUCKS, INC., a Pennsytvania
corporation, (hereinafter designated as "MANAGEMENT" or
the "COMPANY") and the INTERNATIONAL UNION,
UNITED AUTOMOBILE, AERQOSPACE AND
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA,
UAW, on its own behalf and on behalf of ils Locals Nos.
171, 472, 677, 1247, 2304 and 5841 (hereinafier designated
collectively as the "UNION"), covering barggining ynit
employees of the Company in fagiliies at Hagerstown,
Maryland; Abanta, Georgia; Allentown, Pennsylvania;
Macungie, Pennsyivania; Middietown, Pannsylvania;
Baltimare, Maryland and Winnsboro, South Carolina is for
the purpose of memanalizing the Agresment between the
Parties {hereinbefore the Company and the Union). The
Parties mutually agree that wherever masculine or feminine
words are used in this Agreement, they refer to females and

males equally,
WITNESSETH:

That the Partles hersto mutually agree as follows;

ARTIGLE 1 - RECOGNITION
SECTION 1, '

The Company recognizes the Union as the exclusive
colective bargaining agent for the employees of the
Company in the bargaining units described in the Local
Supplemental Agreaments.



Article 1, Section 2

SECTION 2.

The Company agrees to nolify e Union as promplly as
practicable of its intention to construct or acquire any new
facility or any addition theretc.

SECTION 3. Management Rights

Al management righis not expressly modified aor
relinquished by this Agreement are reserved to the
Company. Such rights will not be exercised in a manner
that conflicts with the express provisions of this Agreement.
The exercise of such rights may be made the subject of a
grievance under Article 5 of this Agreement,

ARTICLE 2 - UNION SHOP AND CHECK-OFF

SECTION 4.

(@) All present employees covered by this Agreernent who
are members of the Jnion as of the date of the signing
of this Agreement shall continue their membership in
the Union as a copdilion of emptoyment. All present
employees covered hy this Agreement who are not
members of the Union as of the date of the signing of
this Agreement shall, as a condition of employment,
become members of the Union upon the thirtieth {30th)
calendar day following the date of the signing of this
Agreement. All emplkoyees hired on o after the date of
the signing of this Agreement and covered by lhis
Agreement shall, as a condition of employment
become members of the Union upon the thirtieth {30th)
calendar day following the dale of their employment.

{b} Al employees covered by this Agreement must
become members of the Union and retain, as a
condition of further employment, thair membership in
good standing in 3ccordance with the Union's
Constitution and By-laws for the duration of the
coniract, subject to the provisions of tha Natlanal Lahar
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Arficle 2, Section 4

Relations Act of 1947, as amended, or hereafler amended.

()

@

(e)

‘The Company will nat retain or re-employ in any job in
the bargalning unit an employee who fails 1o comply
with the provisions of this Section.

If a dispute arises as to whether an employes has
falled to maintain membership in good standing in the
Union as required hereln, such dispute may be
submitted for determination by an arbilrator in
accordanca with the provisions of this contract. The
decision of the arbitrator shall be final and binding upon
the Parties.

An smployee shall nol be required to become a
member of or continue membership in the Union as a
condiion of employment, if employad in any state
which prohibits, or otherwise makes unlawful,
membership In a labor organization as a condition of
employment.

SECTION §.

{a} For the duration of this Agreement and subject to the

provisions of this Section, the Company agrees to
deduct from the wages samed, any ragular benelfits
paid under the Supplemental Unemployment Benafils
Plan, or any back pay awards for time lost from work as
a rasult nf a digrinlinany suspension or discharge and
pay over to ihe Local Union, the Union membarship
dues of all employees within the bargaining unit who
are members of the Union and who, in writing,
authorize and request the Company lo do s0 in
accordance with the provisions of this Section. In
addition, any Setflement Bonus or payments under the
Profit Sharing Plan shall have Union dues deducted at
the rate of 1.15% of the total amount of any such
payment. “Union membership dues® as used herein,
means the employee’s periodic dues and initiation fess.
Should the Local Union later cerlify 1o the Company
that the amount due as periodic Union dues has been

3




Arlicle 2, Section 5

changed, the Company shall deduct and remit in
accordance with such cerification. The Local Union
-will kesp the Company informed of the proper amounts
to be deducted In each case, however, the fraquency of
such deduction shall be uniform throughout the
Campany. The Local Union shall give the Company at
least two (2) weeks advance notice of any changes in
the amounts to be deducted.

Employees who desire to authorize and request the
Company to make such deductions and payments of
their Union membership dues shall use the form
attached hereto ag Exhibit 1 and entited "Authorization
for Check-off of Dues®. An alternative form of
authorization for use with employees in units located In
right-to-work states is attached as Exhibit 1-A,

Payroll deductions of the Linion membership dues shall
bacome effective in the calendar manth during which
the "Aulhorization far Chaeck-off of Dues” form, properfy
filedt out and signed by the employee, is submitted to
the Company by the Local Union before the twenlieth
{20th) day of the month. If such forms are received on
or after the twentieth {20th} day of the month,
deductions shall become effective in the first payroll
period of the subsequent month,

Payroll deductions of Union membership dues will be
made from the last full workweek of the month and
shall be taken from the first payday of the following
month. Dues will also be deducted during the month
from any regular Supplemental Unemployment Benefits
payment. Al such sums deducted by the Company
shall be remitted to the Local Union Financial Secretary
no later than the fifteenth {15th} day of the month. The
Company will furnish to the Local Union the identity of
employees for whom payrol or Supplemental
Unemployment Benefits payment dues deductions are
made. Such Eist will be furnished not tater than the
wark day following pay day.




Article 2, Section §

)

No payroll or Supplemental Unamployment Benefits
deduction of Union membership dues shall be made
from the earings of any payroll period in which the
emptoyee's earnings after deducting taxes and other
deductions required by law are insufficient to cover the
full deduction for such payments, Amounts not
deducted In any payroll period in a month due to lack of
eamings or for any other reason will be deducted, fo
the extent eamings are avallable, in the last payroll
period commencing in that month, but in no avent will
the deduction of membership dues be deferred bayond
the calendar month in which such membership dues
ara initially owed,

Qnge each month, the Company will forward to the
Local Union Financial Secretary a listing of employees’
names and badge numbers indicaling the reason for
failure to include any sum or sums which would
ordinarily have been checked-off from the wages or
Supplemental Unemployment Benefits payment of the
employees on the list under the provisions of this
saction.

Any employes rehired after a loss of seniority status
shall execute a new check-off autharization prior to any
deductions of dues or initiation fess by the Company
pursuant o this Articla.

ARTICLE 3 - REPRESENTATION

Representation provisions are contained in the respective
Local Supplamental Agreements_Articte 3, Section 6

ARTICLE 4 - NOTIFICATION

SECTION 8.

The Union shall fumish the Company with a list of those
employees elected 10 represent the Union as set forth in
Arlicle 3 of tha respective Local Supplemental Agreements.

5



Anticle 4, Seclion 6

The Union will also furnish a list of the names of all officers
of the Local Union referred to in Arlicle 3 or Article & of the
respactive Local Supplementa! Agreements.

SECTION 7.

The Company shall furnish the International Union angd the
respective Local Unions with lists of the names of all
employees tn the respective bargaining units together with
their last known mailing addresses as reflected in the
Company's personnel records, Mailing lists will be provided
in a reasonable timeframe upon request and it is understood
that their use shall be rasiricted to appropriate Union
purposes and the information shall not be disclosed to any
third party.

ARTICLE 5 - GRIEVANCE PROCEDURE

The time limits specified throyghout the _grievan ur,
ma xten by wiriten rmutu regm

SECTION 8, STEP ONE.

Any employee or a designated member of a group of
amployees having a grievance, should 8§rst discuss the
grievance with the appropriate supervisor, who will attempt
to adjust it. The employee may choose to first discuss the
grievance with the appropriate Local Union representative, in
which event the discussion with the supervisor may
thereafter be camied on by the employee, or by the
appropriate Local Union representative, or by both. After the
servicas of the appropriate Local Union representative have
been requested, the supervisor shall not discuss ihe
grievance with the grievani unless the Union Representative
is present,

If the grievance is not satisfaclorily resolved after
discussion, then it shall be reduced to wrting, on forms
provided by the Company, signed by the employes andfor
the appropriate Local Union representative.




Article 5, Section B

The grievance shall be presented to the appropriate
supervisor who shall acknowledge receipt thereof by signing
and dating the form in the space provided, returning the
appropriate copies 1o the Union Representative. The Union
Representative shall give a copy of the grievance form ta the

employee,

The supervisor shall respond in writing on a Company
supplied form, within two {2) working days after receipt of
the gnevance, The supervisor shall sign and date the
grievance answer form and give all copies to the appropriate
Union Representative. »
The Lnion representative shall accept or reject the
supervisor's answer, in wrifing, sign and date the grievance
answer form and return the appropriate copies to the
supervisor,

Any Arlicle, Section or Agreement relied upon in the
grievance or grievance answer should be noted on each
form; however, failure by either party to include this
information or the inclusion of inapplicable information shall
not prejudica sither party's position.

SECTION 8. STEP TWO.

A writter: grievance which is not satisfaciorily resalved by the
written answer of the supervisor shall be taken up by the
ap.‘:rcp-"mb toos! Union ranraennlghua with  tha nnrgm
designated in the applicable Local Supplemental Agreement
as the Company's Slep 2 representalive. The Company's
Step 2 representztive will give written answers to all written
grievances submitted to him. |f the written grievance is not
satisfactorily resolved within four (4) working days after
submission 1o this step, then it shall be taken up with the
Human Resources Manager for the facllity by the Local
Union Commitiee.

SECTION 10. STEP THREE.

The Local Union Committee shall advise the Human
Resources Managaer in writing, of their desire to discuss a
7



Arlicle 5, Section 10

specified grievance or grievances, which were unresolved at
Step 2 or were not required 1o be reviewad at Step 2, e.g.
policy grievance. The Human Rescurces Manager will meet
with the Local Union Committee within three (3} days from
the date of the recelpt of notica, and will meet by mutual
agreement thereafier, so long as any of tha specified
grievances remain unresolved.

The Human Resources Manager will give writtan answers to
the written grievances submittad to him within five (5}
working days after the meeting at which the grievance is
discussed.  Wherever the term "Human Resources
Manager” is used in this Article, it shall also refer at all units
to the designea of the Human Resources Manager who shall
‘have the same authority to resolve grievances as the
Human Resources Manager. The Local Union Commitiee
may have the assistance of the Intemational
Representatives of the Union at this meeting and thereaftar.

If the grievance is not satisfaciorily resolved at this step,
then the Local Union Committee may appeal the grievance
in writing to the Review Step within thirty {30) calendar days
from the date of receipt of the Company’s written Third Step
answer, The appeal is to be forwarded to the local Human
Resources Manager.

SECTION 11. REVIEW STEP.

{a) Any grievance properly appealed to the Review Step of
the grievance procedure shall be reviewed by the
Parties in accordance with the provisions of this
Saction. In the case of propery appealed grievances
involving discharge, lhe Review Step representiatives
shall arrange a meeting within two (2) weeks after
receipl of notice.

{b) The Corporate Director of Employee Relations or
designated representative, the designee of the
Regional Direcior and/or the Mack Trucks Department
Reprosentative of the UAW will meet as necessary o
hear grievarnices placed in the Review Step. Each of
the Review Step representatives may include the

8



Article 5, Section 11

(©)

@

{e}

participants deemad necessary lo provide a factual
discussion of the grievance.

The Company's Review Step Representative shall give
2 written answer to all grievances discussed at the
Review Step, within ten {10} working days of a Review
Step meeting. The Union's Review Siep
Representative will sat forth, In wrting, the Union's
response to the written disposition of all grievances,
within ten (10} working days of receipt.

Any dispute which (s not seitled by the foregoing
grievance procedure, may be submitted o arbitration.
Within thirty (30) days of rejecting the Review Slep
answer, the Union shall appeal the grlevance to
arbitration by giving written notica fo the Corporate
Director of Employes Relations. Any grievance which
is not submitted to arbitration within this time period
shall be considered settled on the basis of the last
answer and not subject to further consideration.

The Review Step may be walved by mutual agreement
of the responsible Review Step representatives
designated above, The Parties may, by mutual
agreement of the responsible Review Step
reprasentatives, submit an unresolved grievance to
mediation in lieu of or in addition to the Review Step of
the grievance procedurs. The purpose of mediation is
o provide guidance to the Parties In reaching an
anreement fo regolve 3 spocilic Gaug. Ths Gpinich of
the mediator is not binding an the Partios nor may it be
referanced in any arbitration nor may it be referenced in
any adjvdication. The Parties will selecl as a mediator
elther the permanent arbitrator pursyant to Article &,
Section 12 {a) or utilize the process for selecting a
tamporary arbitratar pursuant to Addicle 5, Seclion 412
(b}. Either Party may decline to utitize tha permanent
arbitrator a3 a mediator or as arbitrator for an issue
heard as a mediator and the parmanent arbitrator may
decline to serve as a mediator of may excuse
him/ergelf from serving as arbitrator for an issue heard
as mediator. The Company and the Union shall baar

g




Article &, Section 12

SECTION 12. ARBITRATION

equally the costs, fees and expenses incidental to
proceadings before the mediator.

(a) The Parties shall designate a permanent arbitrator to
serve for a period of one year. A permanent arbitrator
may be temminated by mutual agreement at any time
and a new peimanent arbitrator selacted. The one
year tarm may be renewed for subsequent ong year
terms on an annual basis.

{b) During any period when the permanent arbitrator is
unavailable or when mutual agreement has not been
,reached on a permanent arbitrator, arbitration cases
‘shall be heard by temporary arbitrators Selected in
accordance with the following procedure.

(1} The American Arbitralion Association shall, within
thirty (30) days following the date of receipt of the
Union's written Notice of Appeal to Arbitration be
requested by the Union ta submit the names of
three {3) candidates. in the event the Union Fails
to make the request within the aforementioned
tima period, the grievance shall be considered
settled on the basis of the last answer and not
subject to further consideration.

(2} U the Company and the Union ¢annot agree upon
the setection of any of these three (3) candidates
as arbitrator within ten {10} days from the date the
names aré submitted by the American Arbitration
Association, each party shall have the privilege of
rejecting one (1) of the three (3) names and the
remaining candidate shall be the arbitrator.

(c) Meither Party shall be called upon t0 submit 10
arbitration unless the foregoing procedure for the
appointment of an arbitrator has been fallgwead,

{d} The arbilrator is not empowered to hear any grievance
which has not been the subject of written notice as

’




Article 5, Section 12

(e)

M

provided above unless bolh parties agree io the
submission of such grievance.

The power of the arbitrator stems from this Agreement,
and the arbitrater’s function is to interpret and apply this
Agreement and any othar agreement which the parties
may enter into supplemsntal thereto. The ambitrator
shall have no power to add to, or subtract from or
modify, any of the terms of this Agreement or any of
the terms of any agreement which may be
supplemeantal therelo, except as such power may be
conferred upon the arbitrator by any of the provislons of
this agreement.

The decision of the arbitrator shall be final and binding
upon the Company, the Union and the employees.

The Company and the Union shall bear equally the
cost, fees and expenses incidental to proceedings
befora the arbitrator.

The procedure for hearing disputas referred o the
arbltrator shall be left to the discration of the arbitrator
after consultation with the Barties.

SECTION 13.

(a)

(b)

The Company shall pay the President of the Local
Union or the Vice President in the ahsanca of the
President for time spent in attendance at meetings with
Company rapresentalivas (excluding meelings with
suparvisors) or arbitration proceedings. Such payment
shall be at the regular paid rata.

Tha Company shall pay an employes on the active
payroll for tima required (o teslify at arbitration
procaedings. Such employees shall be paid their
regular paid rate,

1"




Article 5, Section 14

SECTION 14.

The foregoing provisions shall not deprive any employee or
employees of the employee’s rights under Seclion 9 (a) of
the Mational Labor Relations Act.

SECTION 15,

All grievances shall be presented within thirty {30) working
days of the date of the oocurrence upan which the grievance
is based. Day$ during which the employee is justifiably
absent shall not be considered in computing the thirty (30)
day period. If the Union has been nofified by tha Company in
accordance with Local practice of any layoff or recall, any
grievance must be filed within the thirty {30) day period.

SECTION 16,

The Parties will cﬁntinua to meet from time to time to
discuss matters of mutual interest.

SECTION 17.

The Company will make avery efforl to pay setlamnents for
settlad grievances when all information has been properly
verified, not laler than the second pay period following
recaipt of the information. A copy of the letter authorizing
payment will be given to the Local Union,

ARTICLE 6 - SENIORITY

SECTION 18.

{a) The first sixty (60) work days of continuous
employment shall be a probationary period during
which time an employee may be terminated without
recourse. There shaill be no obligafion on the part of
the Company to recall a probationary employee laid off
because of a reduction in force. The seniority of

emplovees retained by the Company beyond the
12 i




Article 6, Section 18,

{0}

(©)

o)

(e}

probationary period shall date from the date of hite. lf a
probationary employee s ot making salisfactory
progress during his probationary period and faces the
risk of release, the appropriale Local Union
representative will be notified by the Company so that
he may provide fo the probationary employse whataver
couns&ling may be necessary of appropriate. In the
event a probationary employee is released, prior o
ablaining senlarity, the Company shall prompily notily
the appropriate Local Union representative,

Days on which an employee is absent shall not be
counted in accumuiating the sixty (60) work days
roforred to above. However, when an employee has
completed sixty {80} work days, the seniority date shall
he he employee’s date of hire. An employes’s sixty
(60} work days must be accumulated within a period of
one {1) year following the dale of hire.

if an emplovee is lerminated due to & redyction in force
during the probationary period and s subsequently
rehired by the Company within a one {1) year period
foliowing the original date of hiré, such employee may
acquire senjority by working a number of days which,
when added {o the number of days worked in such
employee’s prior period of employment, will equai sixty
{60). In such case, the employee’s seniarity date shall
be established by counting back sixty (80) work days
beginning with the dsy on whith such eipluyee
compleled sixty (60) days of work.

The seniotity order of employees hired after the
affactive date of this Agreement who commence work
on the same date shall be determined by using the Jast
four digits of each employee's social security number
fi.e., the smployee with the lower number shall be
deemed to have the greater seniority).

In the avent of 3 transfer of employees with the same

seniofity date from one faciity of the Company to

another, 1he relative order of seniority established at

the fadiiity from which they tansferred shall be

preserved. Employeses who are already at the facility to
13




Article 6, Seclion 18

U}

{9

)

which such jobs are transfemed who have the same
seniority as the transfeired employees, shall be
deemed to have the greater seniority,. Employees who
transfer in from different facifities, at the same time,
with the same seniority date, shall have their relative
seniofity order established in accordance with
paragraph (d) above. Employees who transfer from
cther Company facilities on the same date shall have
greater seniority than new hires, if their respective date
of ransfer and date of hire are the same,

Seniority shall continue to accumulate during periods of
layoff up to the maximum periad of layoff provided in
Section 19 below.

For the purposes of layoff, recall or the filling of
vacancies, a new employee must complete sixty (60)
work days of active employment in any one year, even
though not consecutive.

An employee who has accumulated less than sixty (60)
work days in one year, shall be deemed to possess no
seniority rights for any purpose. If such employee is
rehired or retained in the Company’s employ after such
year, the empioyee shall be required t9 accumulate
active employment without reference lo the prior
employment, in order to altain seniority status. A new
year for the purposes of acquiring complete seniority
under this Section, shall commence with the date of
rehire.

SECTION 15. LOSS OF SENIORITY.

Senicrity shall be lost for any of the following reasons:

(a)
()]

Voluntary resignation.

Discharge for just cause.

14



Article &, Section 19

(c) If an empioyee has been laid off or notified not to
report to work on a particular day and fails lo retum to work
within five {5) working days after proper notification bas been
delivered to the employee, unlass a reasonable excuse can
be furnished. Notification shall be in writing delivered to the
empioyes In person or sent lo the employes by registered
mall, return receipt requested or by certified mail. The
Company shail be entitied to rety upon the address shown in
the records of Its personnel office. If an employee is
unavailable for such delivary at such address, suth
emptoyee shalll notify the Company in writing of the reason
for such unavailability and notify the Company of the date on
which the employee will be available for such delivery.
Fropar reason for non-avajlability shal consttute 2
reasonable excuse for failure to report. The Company will
acknowiedge in writing 10 the employee teceipt of such
information.

{(d) If tha employee is absent for five (5) consecutive
working days without satisfactory cause.

{e) If, having satisfactory cause, the emplayae is absent
for five (5} conseculive working days wilhout giving
notice to the Company's personnel office of the reason
for such absenca. No employes shall lose senidvity for
failure to give such nolice if the employee submits a
reasonable excuse for such faflure. The employee
siiii receive written acknowledgment of the nolice
required by this Section,

i (1) Retirement in accordance with the Pension
Agreement, excapt for employeas raceliving
permanent and toial disability bensfits.

(2) Acceptance of severance paymenis under the
Supplemental Unemploymen! Bgnefils Plan and
Severance Pay Plan.

{g) in the case of an employee with seniority who has been

emploved six (6} months or less if the employee has
been laid off twelve (12} consecutive months.

15



Article 6, Section 19

(b} In the case of an employee who has been ampiloyed
more than six (8) months but not more than two (2)
years |f the employee has been laid off for twenty-four
{24) consecutive maonths,

{iy In the case of an employee who has been empioyed
more than two (2} years if the employee has been laid
off for a period equal to such employee's seniority upon
the date of such layoff.

(i) The acceptance by an employee of a supervisory or
non-bargaining unit position.

SECTION 20.

Notice of loss of seniority will be given to the Local Unlon
and to the employee involved al the employee's last known
address, in writing, immediately upon an entry to that effect
being made in the personnel records of the Company, The
nolice to the Local Union will include the employee's
telephone number unless designated as an unlisted number,
badge number, certified mail number and last address of
record.

SECTION 21.

Senionty lists shal be prepared and fumished lo each
member of the Local Union Committee and four (4)
additional copies o the Local Union who shall make them
available for the inspection of employees and other Local
Lnion Officials.  Seniority lists shall be revised quarterly by
tha Company and shall be so arranged that tha employee
with the highest seniority shall be first on the list and the
employes with the lowest senicrity shall be the last. The
Local Union will receive quartedy a seniority list showing
employeos laid off. In the event of special elections, the
Company will provide a senlority list for the use of the
election commitiee when sufficient advance nofice is
received from the Local Union.

16



Aricle 6, Section 22

SECTION 22, MASTER RECALL LIST.

A Mastar Recall List wil be developed to axpand
employment opportunities for eligible employees from any of
the bargaining units covered by the respeclive Local
Supplemental Agreements who are an layoff for any reason,
and for eligible employees affected by a faciiity closing or
partial tlosing.

(a) Eligibitity for Inclusion on the Master Recall List:

U]

2)

{3}

Empioyees with seniority (as defined in _this
Article) wha have been laid off from a targaining
unit covered by the respeclive Local Supplemental
Agraements. :

Employees who are placed on layoff due to a
facility closing aftar the effectiva date of this
Agreament.

Employees who are placed on layoff as a direct
resull of 3 partial facility closing {(excluding tayoff
In lieu of ransfer) after the effactive date of this
Agreemnent, A partial facllity closing is defined as,
the _elimination of work as a direct result of a
singie event of the sale, transfer, or permanent
discontinuance of a product line or businasg
segment which will cause a permanent reduction
in force of the lesser of twenty percent (20%) or
onad hundred and fifty {150) employees in the
bargaining unit then on the active payroll, or an
aggeegate reduction of 30 percent or more from
the aclive bargaining unit payroll as of the
effective date of this Agreement resulting from 3
series of events as described above.
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{b) Each eligible employse wil be placed on the Master
Recail List automatically uniess the employes nolifies
the Company, in writing, that ha does not desire to be
included,

()

Placement of employees from the Master Recall List
will be accomplished in the following mannar:

{1

®

)

When an employee becomes eligible 1o be placed
on the Master Recall List, the employes will be
askad to identify his qualifications in order to be
considered for placement:

(i) On first open job qualified to perform at any
operation covered.

(i} Only on first open job qualified to perforrn at
up 1o three specific identified operations
covered,

The determination of gualifications in {1} {i} and
(1L.4ii) above shall include consideration of all prior
work experience, demonstrated skill, ability, and
other normal hiring standards. Pre-employment
tesis shall not be required.

The most senior gualified employee on the Master
Recall List will be offered placement on an open
job at a Company operation after all gualified
employees at that operation have been recalled
from layott.

Once an empioyee wha is on the Master Recall
List, as a result of a facility or Partial Facllity
Closing, has been placed at a Company operation
on an open job, the employee will carry hismer
previcus bargaining unit semiorlty 10 the new
bargaining unit. The employee's recall and
seniodty rights at the home operation will be
terminated,
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@

@

(8} Once an employee who is on the Master Recall

)

List as & result of being eligible by tha terms of (a)
(1) above, has been placed at a Compeny
aperation on an open job, tha employee will take
day ong seniatity in the new bargaining unit and
will retain recall rights to hisfher pror bargaining
unit.

An emglovee who is on the Master Recall List as
a result of a facllity or Partia! Facility Closing and
wha has been transferred to a new unit based on
the procedures in {c) (4) above will be eligible for
relocation allowance in Appendix D.

Employees will be removed from the Master Recall List
as follows:

(1)

2

When an employee receives a job placement at a
LUAW operation as a result of the above
procedures or is racalled 1o higther horme
bargaining unit.

If an employes refuses a job offer that resulted
from the implementation of the procedures in the
Master Recall List, the employee will retain hig
seniority rights in the bargaining unit from which
he was placed on layoft status,

General

m

The Company will not entertain any grievances on
back-pay liability as a result of the impltementation
of the provisions of the Master Recall List. if an
employee identifies an error in placement, the
Company will correct it in the next available job
opening 1o be filled through the Master Recat List.
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@

3

Recognizing the potential delay inherent in the
transfer and relocation of employees between
operations, and the critical time requirements of
production schadule increases, the Company
retains the right to fill job openings at the receiving
LAW lacation by temporarily assigning employees
currently employed at the receiving location. This
temporary assignment of manpower will be made
without regard to the provisions of the Local
Supplemental Agraement on Senigrity. In no case
wili a grievance be entertained by the Company as
a resuit of this tamporary assignment. The
appropriale wage payment provisions in the
relevant Local Supplermental Agreemant will apply
to termporary assignment,

The Company will provide a copy of the current
Master Recall LUst to the UAW-Mack Trucks
Department and to the Chairman of the respective
bargaining units covered under the Local
Supplemeantal Agreements on a quartedy basis.

SECTION 23.

Additional provisions regarding Seniority may be found in
the respective Locat Supplemental Agreements.

ARTICLE 7 - LAYOFF AND RECALL

Layoff and Recall provisions are contained in the respective
Local Supplemental Agreements,

ARTICLE B - POSTING NEW JOBS OR VACANCIES

Job placement provisions are contained i the respeclive
Local Supplemental Agreemenis.
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ARTICLE 9 - TRANSFER OF SHIFT

Transfer of shift provisions are contained in the respective
Local Supplemental Agreements.

ARTICLE 10 - LEAVES OF ABSENCE

SECTION 24. SICK LEAVE.

(3 An employee who shall become incapacitaled by
occupational injury or iness, and whose claim of injury
or iliness is supported by evidence satisfactory to the
Company physician, shail be granted sick leave during
continuing disability, without loss of, or interruption of,
seniority.

(b} An emnployee who shall become incapacitated by non-
accupational injury ar illness, and whose claim af injury
or illness is supported by evidence salisfactory to the
Company physidan, shall be granted a sick leave
during the employee's continuing disability, provided,
however, that such leavas shall he subject ig the
following condifions relating to accumulation of
seniority, and further provided that no employee shall
lose seniofity bacause of continuing disability
LxEBEdg We period ine employee’s seniority is
permitted to accumulate under subsection (1), (2) and
{(3) batow:
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(€

(d)

(e

(1}

(2)

(3}

4}

A seniority employee with less than one (1) year of
seniority shall continue to accumulate seniority
during sick leave for a perod of one (1) year; at
the end of this period such acoumulation shal
cease.

An employee with one (1) but less than two (2}
years' senjority shall continue fo accumulate
seniority during sick leave for a period of two {2)
years; at the end of this period such accumulation
shall cease,

An employes with two (2) or more years® seniority
shall continue to accumulale seniorty during sick
leave for a period equal to the langth of the
employee’s seniority upon the date the leave
commencas; at the end of this perind such
accumulation shall cease.

An employee returning to work after a period of
disability in excess of that provided in subsections
(1). (2} and {3) above, shall return with the
senionty accumulated as set forth above and shaif
have their seniority date adjusted accordingly.

Upon request from the employea, the Company
physician will fumish to the employee’s physician a
copy of the Company physician's report with referenca
to the physician's examination of the employee
applying for sick leave.

The Company may require the submission of quartery
statements from the employee'’s physician as to such
emplayee's condilion.

When an injured or sick emplovee is sent home from
work, the Company shall notify the appropriate Local
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U

(9}

Union reprasentative as soon as possible, but in any
event within twenty-four (24) hours.

When amployees ars hurt in the course of their work
and must lose fima from work 1o visit the Company
doctor or first aid, thedr regular rate will be paid for jost
time going to and coming from the doctor's or first aid
office. In the évent that the medical professional sends
the employee home, such employee shall be paid for
the balance of tha shift at their regutar rate.

Any employee who has heen incapacitated at such
emplovee's regular wark by sickness or injury may be
employed by the Company at other work in the facility
which is available and which the employee is able ¢
to, and every reasonabla effort shall be made by the
Company to find such employment for the employee, In
the svent of any layoff, such employse may be ratained
regardiass of seniority and shall be exempt from the
senfority provisions of this Agreement in that respect.
The Company will notify the Linion in case it retains any
employee in accordance with the provisions of this
subsection oul of line of seniority, and the propriety of
such retantion may be questioned by the Union. The
incapacity referred to herein must be such as to
substantialty prejudice the employee's opportunity of
securing other employment. In connection with
discussions regarding this Section, it was agreed that
employees who suffer the loss, of the loss of the use
of, an eys, limb, thras fingers or thumb as the result of
an injury incurred while at work, shall have preferential
seniority rights over all other employees within their
bargaining unit, excep! union officers, as jong a3 there
is work to be performed that they can perform.

SECTION 25. PERSONAL LEAVE OF ABSENCE.,

{a) Upon twa (2) weeks' written notice on a form provided

by the Company, leaves of absance not to exceed two
(2} weeks shall ba granted, without loss of senlority, to
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(b)

{c)

)

(e)

employees who have less than seven {7) vears of
seniority with the Company. Such leaves of absence,
not to exceed four (4) weeks, shall be granted to
employees having seven (7) years or more of seniority
with the Company. Personal leave of absence will be
granted only under the following conditions:

(1) All vacation time off (excep! casuals) has been
exhausted, and

{2) Provided that ﬁ1e manning does not fall below, for
whatever  rgason, the minimum  manning
established for vacation purposes or,

(3) By mutual agreement.

The requirement of two (2) weeks writlen notice
shall not apply in cases of emergency.

Leaves of absence may be extended by mutual
agreement between the Company and the Union and in
such cases seniority shall continue to accumulate.

If, in the opinion of the Company, the granting of such
leaves at the time requested would seriously interfere
with the Company's operations, the Company may
bring such facts to the attention of the Union and such
leaves may be postponed by mutual agreement
between the Company and the Union, In no case may
an employes utllize a leave of absence for a period for
which vacation has been requested and denied.

The leave of absence application form shall contain 2
spaca for indicating the reason for the requested leave,
and employees shall be required to state such reason
on the form.

Employees recalled to work shall not be eligible for a
leave of absence for a period of two {2) weeks from the
time of their return except by mutual agreement .
between the Company and the Union. In cases where
such leave is granled by mulua) agreement, the period
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of leave shall not be considered as time worked for any
purpase other than retention of seniority.

{0 The allowances for personal leaves of absence under
this Article shall refer to periods terminating on January
1 of each year of this contract.

SECTION 28, UNION AND ELECTIVE OFFICE LEAVE.

Upon application, the Company will grant a jeave of absence
to sucth of ils employees who are eiected or appointed to
office in the International Union or the Local Unijon, or who
are elected or appointed, without regard to geographical
location, to a municipal, state or federat offica, provided the
Company is fumished with written certification of such
appointment to a municipal, state or federal office, for a
periad of one (1) year without loss of seniority. Such leaves
of absence may be renawed from year to year with seniodty
accumulating.  Upon the explration of such leave of
absence, the employee on such leave of absence under this
Section shall be returned io the emplayee’s job in line with
the employes's seniority and shall receive the rate of pay
pravailing for that fjob. The renewal will not be necessary for
elected or appointed offices of the International Union with
the understanding that the Union will notify the Company, to
the extent possible, thirty (30) days in advance of the
expiration of guch leave(s).

SECTION 27. FAMILY AND MEDICAL LEAVE

a h i nd_Medi L LA title:
ligib I [ of id
ave hi n
setvice angd have ed at t 1,250 hours durin
| 2 riod i i I ing th
leave. The le shall ranted for th lowin
pUIpGSes:
11 T for_the ¥ ild_after b
placement of a_child with the employes gr
adoption or foster care,
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2] Toca mployee’s § i nt
has 8 sariou | ndition.

For a serous health condition that makes the

amployee _unable to perform the essential

functions of his pgsilion.
b mplpyvees must vide 3 i da
tice in writi n | is anficipated
f the leave is not anticipated, tha emplovee must give
notice in wiiling 3§ $00n as practical,
{c) Benefits:

1} Company-| ided Group Life Insuran n

{1} Company-provided Group Lie Insurance and
Heaith Banefits shall be continued under the same
gonditions as though the emplovee was actively at
work.

{2) A husband and wife who are both employed by
ki

ny shall gach be all fo
twel ks of FM ave to care for the

other if seriousty jil and unabig fo work, to care for

iid or parent wit heaith conditi r
hig or her I he couple shall be

limited to a combined total of twalve {12) weoks jf
the leave is_taken for the birth, adoption or the
placement of a child in foster care,

Compan vided sick leave {short- R

shall not be integrated with the FMLA leave.
{d) . General FMLA Provisions:

1} Empio i muiate senigri
il n_FMLA leave as provi for In the

Colleclive Bargaining Agreement,

2} _Em & a rn
unu fin FMLA |eave.
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SECTION 28. GENERAL PRQVISIONS FOR ALL FORMS
~ OF LEAVE.

(a) At the time an employee applies for a leave of
absence, such employes states that the reason for
such leave is to engage in gainful employment
elsewhara, such leave of absence shall be denied. If
an employee engages in gainful employment while on
any leave of absence from the Company, such
employee may be subject to discharge in accordance
with the provisions of this Agreement. The leave of
absence application form shall contain a statement to
the above effect. The gainful employment prohibited
under this subsection shall not include employment in
the offices refemed to in Section 26 of this Arlicle.
Moreover, an employee on sick leave who enpages in
outsids part-time or light employment shall not be
subject to the restrictton against outside gainful
employment provided that the employee furnishes
praof to the Company no later than one {1} week after
commencing such outside employment that such
outsida employment is recommmended by the
employeg's physician as a subsiitute for full me or
ragular work, and provided further that tha Company
cannot provide such employee with light employment
as recommended by such physician, The
recommendation of the emplayee’s physician may, at
the Campony'e option, be subject o the annroval of the
Company's physician, Cutside pari-time or light
employment shall not be subject to the restriction
against outside gainful employment provided that the
employee fumishes proof to the Company no later than
one (1) week after commencing such oulside
employment that such oulside employment is
recommended by the employee's physician as a
' substitute for full time or regular work, and providad

further that the Company cannol provide such
( smployea with light employment as recommended by
such physician. The recommendation of the
employes's physician may, at the Company's option,
be subject to the approval of the Company's physician.
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(b)

()

(o

An employee who does not retum from a leave of
absence upon the expiration thereof, except in cases of
employees whose leaves of absenca are renewed or
extended in accordance with the provisions of this
Article, shall be in the same position as an employee
who has been absent from work for five (5) consecutive
days without satisfactory cause under the provisions of
Article &, Seclion 19 (d} and {e) hereof.

Written nolice of the terms of the leave of absenca of
an individual employee will be given to the employee
and the Local Union,

An employee retuming from any leave of absence shall
be returned fo the job such employee lefi in
accordance with local practice. If senicrity does not
permit a return to the job vacated, such employee shall
be permitted to exercise seniority in accordance with
the provisions of Aricle 7 of the appropriate Local
Supplemental Agreement, {f the employee has
become incapable of perfarming the job the employee
left, such employee shall be placed on an open and
avaifable job which such employee is capable of
performing, or in the absence of such job, the job such
employee shall be entiled to, if any, shal! be
determined in accordance with local practice, or, if
there is no practice, by mutual agresment.

SECTION 29.

Additional administrative provisions and Local application
may be found in the respective Local Supplemental
Agreements.

ARTICLE 11 - MILITARY PROVISIONS

SECTION 30. MILITARY LEAVES OF ABSENCE.

(al

An employee voluntarily enlisting in the military
services of the country for the frst time only,
conscripted to parformn miiltary duties In the services of
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(b)

the country, or being a member of the National Guard
or the Organized Ressrve ordered to aclive duty, shal
retain seniority and accumulate seniarity during such
service and shall be reinstated in the employee's
regular position in the seniority list at the expiration of
the term of service provided the employee is qualified
and able to do available work in line with the
emplovea’s seniority and makes application for
reingtatement within ainety (90} days after release from
senvice, or, if the employee is disabled at the expiration
of the employee's term of service, within ninety (90)
days after the termination of the disability, and provided
further that the employee fumishes a cenificate of
satisfactory completion of service unless an exception
to this requirement is made by mutual agreement
between the parties hereto.

if the parties fail lo agree on making such an exception,
the question of whather the Company is unreasonable
in refusing to make an exception may be submitted to
the arbitrator selecled i the usual manner, In
congidering the reasonableness or urweasonableness
of the Company's position, the arbitrator shall consider
all the facts and circumslances, including the following
reasons for failure to receive a cerificate of satisfactory
completion of military service and the effect of such
igasons  upon e empioyee’s  employmeni
qualifications; mutual recognition by the parties that a
person who commitlted an offense may have been
rehabilitated and that such person should not be
deprived of an opportunity for gainful employment; the
impact upon operations and morale; and security
reguiations,

An employee who enters military service while in a laid
off status shall be entitled fo remain on military leave of
absence until reinstatement on the seniority list in
accordance with the provisions of Section 30 (a) above,
withoul ragard 1o whether recall rights would have
expired during the employes's military service.
Although not required by law or this Agreement,
aemplovees covered by this Subsection are expected to
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notify the Company at the time of their entrance into
military service,

{c) An employee who returns to work under the provisions
of this Section shall have the right to exerciss seniority
in any new classification created during such absence
provided such employee's seniority is greater than the
seniority of the employee displaced and such employee
is qualified to perform the job.

{d) If an employee covered by Section 30 {a} and (b)
returns to the emploves's former job, such employee
shall receive the rate of pay the employee would have
received had such employee remained in such job,
including all progression and general increases. If such
amployee retumns (0 a different job, such employee's
rate shall be determined as though the employee has
retumed to such employee’s former job and had been
immediately transferred to the job in which the
employee is placed in accordance with the provisions
of this Agreement, including al! progression and
general increases,

SECTION }1. MILITARY BONUS.

Upon the first occasion of terminating active employment to
enter military servics, the Company will grant a bonus of two
{2} weeks pay computed on the basis of average hourly
earnings for the preceding four (4) weeks to an employee
who has at least one (1) year seniority, and shaill grant a
bonus of one (1) week's pay computed in the same manner
to employees having more than six (6) months but less than
one (1} year seniority. The provisions of this Section shall
not apply in the following instances:

{a} When an employes is called to “active duty for fraining”
under the Armed Forces Reserve Act of 1952, as
amended.

{b) When an employee, being a mambar of tha National
Guard or the Organized Reserve, is ordered 10 active
duty at a time other than a pariod of national
ernergency.
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SECTION 32. VACATION PAY

{a) Upon termination of aclive employment to enter military
service, an employee covered by Section 30 (a) and {(b)
of this Article, shall recaive, in addition to any payment
provided for in Section 31 above, proportionate
vacation pay for time worked from the start of the
vacation credit year to the date such employee ceases
work in accordance with the provisions of Article 15.

{b) An employee covered by Section 30 (a) and (b} of this
Article returning to aclive employmeni ffom military
service in accordance with the provisions of this Article
shall, on the date upon which the vacation take year
commences, be ellgible o receive proportionate
vacation pay for time worked from the date of the
employee's returm to active employment to the date
upon which the vacation take year commences in
accordance with the provisions of Article 15.

SECTION 33. NATIONAL GUARD SERVICE PAY.

With respect lo all employeas, the Company will pay such
employee the diffierence between National Guard or
Organized Reserve Duly Pay. The amount of National
Guard or Qrganized Reserve Duty Pay shall be determined
by the Company on the following basis: The total National
Guard or Organized Reserve Duly Pay shall be divided by
the actual number of days such employee spends in the
tational Guard or Organized Reserve. The result thareof
shall ba multiplied by up to and including fourteen {14) days
within a calendar year. Earnings will be comnputed at base
rate plus COLA. Pay will be computed on a basic forty (40}
hour week. Such employee must present a statement of
eamings from the employee's Commanding Officer {0 the
Personnel Office in order to secure the adjustment. An
employes who takes the two (2} weeks' ancampment during
the employae's vacation period will only recsive nommal
vacation pay for this period, In the event an employee is
required to take encampment during a vacation shutdown,
the employee shall be given the opportunity, subject to the
provisions of Article 15 of the appropriate Local
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Supplemental Agreements, to take vacation at angther time
during the balance of the vacation period and shall receive
vacation pay immediately prior {o the vacation week or
weeks selected. Employees who perform “emergency duty"
will be paid for the time involved but not to exceed a lotal of
thirty (30) days in any calendar year with pay computed as
abovea.

SECTION 34, PEACE CORPS,

Sections 30 and 32 of this Article 14 shall also be applicable
to emplayees entering inlo full-time service with the Peace

Corps.

ARTIGLE 12 - HOURS OF WORK
SECTION 35.

(2) The normal work week shall consist of forty (40) hours
of work.

fb) It shall be made up of five consecutive days, Monday to
Friday inclusive, each week.

{c) Eight (8) consecutive hours of work each day except for
lunch periods shall constitute the normal working day.

{d} The regularly scheduled work week shall commence
Monday moaming of each week at the hours specified in
the respective Local Supplemental Agreements.

(e} Specific application of the Hours of Work provision are
continued in the respaective Local Supplemental
Agreaments.

SECTION 6.

(a) The starting times spedified in the Local Supplemental
Agreements may be varied by mutual agreement but
not otherwise axcept on account of breakdowns,
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(b}

()

material shortages, overtime requirements or olher
good cause. In case a change shall become
necessary, the Company and the Union shall attempt
to reach agreement on the change. If no agreement is
reached, the change shall become offective, but its
propriety shall be subjact to the grievance procedure.

In addition fo the factors set forth in {a) above, the
Company in determining the reasonableness of the
change of shift will also consider all the existing
circumstances indluding the provisions of the Master
Agreement, and the availability of employees working
outside their heme spots consistent with operating and
production requirements. This Section relaling to
changes in starling time of a shift shall not restrict the
right of the Company to schedule overtime work
subject to the provisions of this Agreement.

In the event the Campany violates the provisions of this
Section by not attempting to reach agreement on a
change of a specified starting time, or by affecting a
change which is unreasonable, the maximum remedy
shafl be payment of an amount equal o overtime
premium for any hours worked outside the regular shift
hours of the shift affected multipiied by the number of
employees actually waorking such hours. . Such
payment shall be proportionately divided amang the
aemployees adversely affected, or if none arg affected
or if there is a balance remaining after such
proportionata payment, to the employees actually
working on the affected shift during the hours outside
the regular shift hours. This payment shall be in the
nature of a penalty and shall not effect the seniority or
recall status of any employees who receive such
payment. Such penalty premium shall be in addition to
regular overtime premium payments, computed in the
usual manner.
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ARTICLE 13 - OVERTIME

SECTION 37.

Employeas’ pay shall be computed and paid at one and gne-
half {1.5} times the regular rate for hours worked in the
following cases:

(@)

)

()
{d)

(e)

For work performed in excess of eight {8) hours in any
working day except for iunch periods.

For wark performed in excess of forty (40) hours in any
working week, It shall be understood that no amployes
shall receive both daily and weekly overtime pay for the
samea overtime hours,

For all work performed on Saturday.

For work performed by an employee prior to the regular
starting time of the shift when the employee is
requested o report for work prior to such lime and is
not afforded an opportunity of working untit the regutar
quitting time of the shift.

For work perfomed by an employee during the
regularly scheduled lunch pericd for the employee's
shift when the employee is requested by the Company
10 work during such lunch period. An employee sa
working during the employee’s regularly scheduled
lunch period shall be entitted to a lunch period afier the
required work is completed. This sub-paragraph shall
nof apply to continuous shifts.
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SECTION 28.

Employees shall receive double time for all work performed
on Sundays. In the evenl an employee is requested fo
come in prior to the agreed starting time for the employee’s
shift on Menday, such employee shall receiva double fime
for the time preceding the employee’s regular starting time.

SECTION 38.

Appropriate overtime records shalt be maintained by the
supervisors and made available for inspection by
appropriate Local Union representatives.

SECTION 49,

The Company shaill give the Local Union notice of weekand
overtime requirements by two-thirly (230} p.m., Thursday, to
tha extent possible.

SECTION 41.

When the Company calls in a Local Union representative to
act as such after thal person's regular shift hours, payment
shall be on an overtime basis.

SECTION 42.

Should an employee miss an overlime furn due to a
requirement to serve on active duty with the National Guard
or grganized reserve, the government ragulation providing
for the opportunity to make up such missed turn shall be
followed upon the request of such employee upon the
employae’s return lo work.

SECTION 43.

Addifional provisions relating to this Ardicle are ¢ontained in
the respective Local Supplemental Agreements.
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ARTICLE 14 - HOLIDAYS

SECTION 44. HOLIDAY SCHEDULE. -

{a] Recognized holidays for the contractual

October 2, 2001 to October 1, 2002:

Monday
Thursday

Friday
ondar
Juesday
Wednesday
Thursday
Friday
Monday
Tuesday
Monday

Friday
Monday
Thursday
Monday

November 12, 2001
Movember 22, 2001
Novemnber 23, 2001
December 24, 2001
Dece 5, 2001
December 26, 2001
December 27, 2001
D ber 1
Dacember 31, 2001
Janyary 1, 2002
January 21, 2002

March 29, 2002
May 27, 2002

July 4, 2002
September 2, 2002
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year

Veterans Day
Thanksgiving
Thanksgiving
Christmas
Christmas
Christmas
Christmas
Christmas
Christmas

New Year's Day
Martin Luther King,
Jr. Day

Good Friday
Mamorial Day
Indepandenca Day
Labor Day
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(b) Recognized holidays for the contractual

Qctober 2, 2002 to Oclober 1, 2003:

Tuegday

Monday
Thursday

Monday

Friday
Monday

Friday
Monday

November 5, 2002

Noverber 11, 2002
November 28, 2002
November 29, 2002
Dacember 24, 2002
December 25, 2002
December 26, 2002
Decemnber 2T, 2002
cember 30, 2002
December 31, 2002
January 1, 2003
January 20, 2003

April 18, 2003
200

July 4, 2003
Septernber 1, 2003

37

yoar

National lgction
Pay

Veterans Day
Thanksgiving
Thanksgiving
Christmas
Christmas
Christmas
Christmas
Christmas
Christmas

New Years Day
Martin Luther King,
Jr. Day

Good Friday
Memoria) Day
Indepandence Day
Labor Day
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{c) Recognized holidays for

October 2, 2003 to October 1, 2004:

Monday
Thursday

Friday
Woednesday

Monday

Friday
Maonday

Monday
Manday

November 10, 2003
November 27, 2003

November 28, 2003
Deacember 24, 2003
mbe 2003

December 26, 2003 .

December 28. 2003
December 30, 2003
Dagcembar 31, 2003
January 1, 2004
January 19, 2004

April 9, 2004

Mav 31, 2004

July § 2004
September 6, 2004

the contractual

years

Vaterans Day
Thanksgiving
Thanksgiving
Christmas
Christmas
Chrisimas
Christmas
Christmas
Chrisimas

Mew Year's Day
Martin Luiher King,
Jr. Day

Good Friday
Memorial Day
independence Day
Labor Day

{d} Due to customer requirements, Parts Distribution

Center holiday schedules are specified

in the

respective Local Supplemental Agreements including
the holiday schedules for the contractual years of 2001~
2002, 2002-2003, and 2003-2004.

SECTION 45. HOLIDAY ELIGIBILITY.

{a) To be eligible for holiday péy. the employee shall meet
the following eligibility rutes:

{1} The employee has seniority in the bargaining unit
in which the employee is then working on or
before the day of observange of the holiday, or the
employee previously completed a probationary
period of Company employment other than in the
employee’s presant bargaining unit and the
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(b)

{2)

Company service the employee 50 acquired was
not broken at the time of the employee's transfer
of employment inlo the employee's present
bargaining unit, or the employee has completed
thirty (30) calendar days of Company employment
on or before the day of observance of the holiday.

Such holiday shall not count, however, as part of

the employee’s sixty (60) work day probationary
perioc_i.

The employae performs work within the “gualifying
workweek” which shall mean:
") With respect to a holiday not falling within the
Christmas heliday period, the workweek in
which the holiday is observed; or

(i) With respect o a holiday falling within the
Christrmas holiday period:

a) The workweek in which the Christmas
holiday period commences, unless such
Christmas holiday period commences
on & Monday; or

[+2
——

Tho worlwotk price to the workwask n
which the Christmas holiday period
commences if such Christmas hoaliday

period commences on a Monday.

t) However, an employee's failure to
perform work within such “qualifying
workweek” shall be excused for this
purpose as provided in the respective
Local Supplemental Agreements.

It is understood that an employee who retires and who
performs work within the qualifying workweok shall
receive holiday pay for holidays which fall in such
week. It is further undersiood that, in the case of the
Christmas holiday period, such retired employese who
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()

{d)

)

it

{9)

pecforms work within the qualifying worlweek shall
receive pay for 2ll the holidays cbserved during such
Christrnas holiday period,

An employee who has been approved to return to work
after a confining iliness or injury for which the employes
received Weekly Disability Benefits and it happens to
be the Christmas holiday period will receive holiday pay
for vach of the designated holidays on and after the
date the employea was approved 1o return to wark.

An employse who would have returned to work from a
disciplinary suspension except for the fact that the date
of such return falls within the Christmas holiday paried
will raceive holiday pay for each of the designated
holidays on and after the date the employee would
have retumned.

An employee who is laid off for any reason in the first,
second, third, or fourth workweek prior lo the week in
which the Christnas holiday period begins, shall, if
otherwise eligible, receive pay for each of the holidays
in the Christmas holiday perod, providing such
employee worked in the week in which the layoff
OCEUrs.

An employee who works in the fifth, sixth, or seventh
workweek prior to the week in which the Christmas
hdliday pesiod begins, and who is laid off for any
reason during that week; shall, if otherwise eligible,
receive pay for onhe-haif of the holidays falling during
such Christmas holiday period providing such
employees worked in the week in which the layofi
OCCUrs.

In the event an employee is requested to work on a
holiday listed in Section 44 of this Article and accepls
such work assignments and fails to report for and
perform such work without reasonable cause, such
employee shall nat receive pay for the holiday.
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{h) When one or_more of the holidays designated in

)

Section 44 abovs falls within an employea’s scheduled
vacation and on a day on which the empioyee would
normally have been scheduled to work but for the
employee being on vacation, such employee will be
granted an additional casual day(s) off with pay, lo be
taken on the employee's last scheduled work day
immadiately preceding or the employee's next
scheduled work day immediately following the
employee’s scheduled vacation, or the employea can

elect to schedule t itional
dat iect to th o in ual days |
applicable Local Supplementat nis.

If with respact to a week included In the Christmas
holiday pericd, an employee supplements holiday pay
by dcaiming and receiving an  unemployment
compensation benefit, or claims and receives waiting
period credit to which the employee would not have
been entitted ¥ holiday pay had been ftreated asg
remuneration for the week, the émployee shall be
obligated to pay to the Company the lesser of the
following amounts:

{1} An amount equal ko the employee’s holiday pay
far the week in question, ar

(2} An amount equal 1o either tha unemployment
compensation paid to the employee for such week
or the unemployment compensation which would
have been paid 1o the employee for such week if it
had not been a waiting period. The Company will
daduct from earnings subseguently dus and
payable the amount which the employee Is
obligated to pay as provided above.

Mothing contained herein of in a Local Supplemental
Agreement shall allow an employee to receive holiday
pay, if paymen? wowd result in a duplication of any
state or federal benefit received by the emplayee.
However, should the amount of the benefit be less than

41



Articte 14, Section 45

the amount of the holiday pay, the employee shall
raceive the difference.

SECTION 48,
Compensation for recognized holidays shall be as follows:

{a) Employees who perform no work on one of the above
enumerated holidays shall be paid eighl (8) straight
time hours holiday pay, including any applicable shift
premium.

{b) Employees who perform work on one of the
enumerated holidays shall be paid in the following
manner;

{1} Double time for all hours worked within their
normal or preamranged shift, plus 8 hours straight
time holiday pay.

{2} Xrple time for all hours worked outside their
nommal or prearranged shift, plus 8 hours siraight
time holiday pay.

{3) If only part of a holiday is worked, but it is within
their normal or grearranged shift, double ime for
hours worked with a minimum of four hours, plus 8
straight time hours holiday pay.
SECTION 47,

Additional provisions relating to this Artidle are contained in
the respective Local Supplemental Agreements.
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ARTICLE 15 - VACATIONS
SECTION 43.
(a) During the term of this Agreement, the vacation credit
year shall commence each January 1 and continue
through each December 31.

(b} The vacation take years during the term of this
Agreement shall be;

31, 2001 to Deg¢. 29, 2002
Dec. 30 .28, 2003

Dec. 29, 2003 to January 2, 2005
just m | t

SECTION 49.

{a) An employee hired prior to July 20, 1998 with one {1)
year of Company senlofity as of Janvary 1 shall receive
vacation in accordance with the fallowing table:

Senjori n. 1} Pay Time Off
1yrbut<3yrs 80 hrs 2wks
3yrsbut< 10 yrs 120 hrs 3 wks
10 yrs but < 20 yrs 160 hrs 4 wks
20 or mare years 200 hrs 5 wks

{b} An employee hired or rehired after July 20. 1998 with
one (1) year of accumulated progression Hme as of
January 1 shall receive one week less vacation than
otherwise entitied to pursuant to Articla 15, Section 49
{(a) of this Agreement during each of tha first three
vacation take vyears of their employment or
reemployment. This provision also applies to new
empioyess hired or rehired Into the skilled trades after
the effective date of this Agreement.
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{c)

Breaks in service resulting from layoff, leaves of
absence, long term disability, elc., which exceed thirty
(30) calendar days in any one (1) of the first three {3)
years of service will not be counted towards
accumulated pragression time for purposes of vacation
eligibility calculation and shall serve lo extend the
progressiaon time for vacation calculations beyond the 3
year penod for a termn equal to the excluded breaks in
service. This provision also applies to new employees
hired of rehired into the skilled trades after the effective
date of this Agreement. A seniorlly employee’s
accumulated progression time for purposes of vacalton
sligibility calculation will stop when he/she leaves active
employmant and will resume when he/she relums 1o
aclive employment. The foregoing does not affect the
seniority provisions of Article 6, Sections 18 and 19 of
the Master Agreement.

SECTION 5Q.

(@)

)]

The Company will have the option to shut down
operations for up to 3 two (2) conseculive week
vacation period. The Company will give notice to the
Union, in writing no latar than October 1, 2001 for the
apnounced 2002 shutdown and by each successive
October 1 for the following year's shuidown period.
The two-week vacation shutdown pericd shall be the
week beginning with the last Monday in July and the
week baginning with the first Monday in August.

When the Company schedules a vacation shutdown,
employeas who are not scheduled to work during
shutdown shall be subject o the fallowing:

(1) Employees whase vacation eatitlernent is equal to
or less than the duration of any vacation shutdown
shall take their full vacation entiternent during the
shutdown,
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(2) Employees whose vacation entitiement is greater
than the duration of any vacation shutdown shall
take vacation equal to the length of the shutdown
during the shutdown.

SECTION 51.

With respect to employees working during the vacation
shutdown, the following conditions shall apply:

{a) Employees eligible for one (1) or more weeks of
vacation:

{1) Employees who are scheduled to work for a
period fess than the full duration of a vacation
shutdown shall be paid vacation time for any full
weeks not scheduled to work during such period.
Such employees shall, if otharwise eligibla, be
entiled to SUB and unemployment compensation
for any week or partial week not worked during
such period,

{} Employees not eligible for vacation:

(1) Employees who are not sligible for vacation shall
be entited to SUB and unemptoyment
compensation, if otherwise eligible, for any
working days they are not scheduled to work
during the wvacation shutdown. However, an
amployea who declines to accept an affar of work
during such vacation shutdown shall not be
eligible for SUB or unemployment compensation
payments far the days such work was offered,
providing such offer of wark was made forty-five
{45) calendar days before the first week of the
vacafion shutdown period.

SECTION 32,

Any employee who is ellgible for less vacation than the
duration of the vacation shutdown and wha is not scheduled
to work during the vacation shutdawn, shall not be deemed
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o be on vacation durng any period of the vacation
shutdown in excess of the employee's remaining vacation
sligibility. However, an employee who daclines to accept an
offer of work during such vacation shutdown shall not be
eligible for SUB or unemployment compensation payments
for the days such work was offered, providing such offer of
work was made forty-five {45} calandar days before the first
week of the vacation shuidown period.

SECTION 53.

The special seniority of Local Union officials, listed in the
Local Supplemental Agreements, shall apply in the case of
work performed during wvacation shutdown inciuding
inventory worlc

SECTION 54.

Additional provisions relating to this Article are contained in
the respective Local Supplemental Agreemants.

ARTICLE 16 - WAGES, STARTING RATES AND
PROGRESSION

SECTION 55. WAGES.

{a) Base rates aflter the appropriale cost-ofliving
aliowance {hereinafter referred (o as COLA) fold will

remain at current levels for the duration of the
Agreement, except as specifically provided balow.
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() The job classifications, the wages rates to be pald, and
the methods of payment are specified In each Local
Supplemental Agreement and made a part thereof, and
such classifications and wages shall remain in effect
for the duration of this Agreement except as otherwise
modified by mutual agreement by the Parties.,

(c) Effective with the rat:ﬁcatlon of 1hls Agreement,

(1) $1.25 pre-1998 COLA fold for all units, except
Atlanta Office (.02 iddle X]

tu ra-2001 COLA fold for all units t

maximum wane rate. Th irmu will

fo 1
classification.

monmﬂ, Aﬂer miny_‘_s, : mms._lhe emplovee will ba
entitled to 100% of the maximum wage ratg_for his
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Wage rates and progression for Skilled Trades, Lab
Technicians, Endineering Te

glagsifications in the Desion Group, if any, will be
established at each of the facilies and will be
documentad in the respective Local Supplemental
Agreements.

Breaks in service resulting from layoff, leaves of
absence, long termn disabllity, etc. {excluding
compensable injyries} which excaed thirty (30) calendar
days in any {1) of the three {3} twelve (12} month
periods stated above will not be counted toward
accumulated wage progression time and shall delay the
individual's progression to the next step for a period of
time equal 1o the braaks in servica. A seniority
employea's time in progression will stop when he/she
leaves active employment and will resume when
he/she returns to active employment. The foregoing
does not affect senionity provisions of Article 6,
Sections 18 ardd 19 of the Master Agreement.

{d) Emplovees hired_on or gfter the efiective date of this

Agream hai id al 10 rresgondin
base licable to empl had been hi
i th 1] this Agreement, and a
ntly in_wa i ntil the

maxirmum waqé cate of their classification,

SECTION 58, ANNUAL ADJUSTMENTS.

(@)

(b}

Effective with the ratification of this Agreement, a 3%
lump sum payment will be paid to all B.\t, employees,

inclugiing t in wage ression as
date of thi reement. Empl re_hi

hi fler t i regameant an:
nter w ression shall not ba entitl is
payment,

Effective with the first pay perigd in October 2002, a
3% kump sum payment will be paid to all B.U.

employees, including those in wage progression who
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©

re_hired pricr to the effective date of this Agreement

with the following exceptions;
Macunpie Skilled Trades  Winnshoro Skilled Trades
Alleniown Engineeting ~ Aflanta (ANB.U.
nG Lab Employees)
Tochnicians onlv)
Hagerstown Skillad Baltimore {All B.LI.
Trades Employees)
Hagerstown Epgineerdng  Middletown (Adl B.U.
{Designers, Employees)

Instrumentation

T

icians, Ti

Technicians, Machinists

and Mechanicg only)

In !'.eu of the 3% Iump sum mese employaes. ingluding

hod ! s, -
or ideniified iﬁca i

fo the effoctive date of this Agreement, will receive a
3% Annual Improvement Adjusiment to their base
hourly rate sffective the first pay pergd in Octlaber
2002,

' ment a arein Jressio
niijied i r t n
Irny am Adu t

Effactive with the first pay penipd Oclober 2003, a 3%
|ump SUM payment wil! be paui to all B.U. gmp&oyeem

" nal
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{d) The lump sum payments referenced in the sybsections
above shall be based upon qualifiad earnings during
the preceding 52 consecutive pay peripds. Qualified

earmings shali include the following:
Base Wages* coLar
Shift Premlum* Vacation Pay
Holiday Pay Bereavement Pay

Jury and Witness Duty Pay Military Bonus Pay
National Guard or Organized  Report-in or Call<in Pay
Reserve Duty Fay Union Business Pay
Apprentice Pay
* including overtime, Saturday, Sunday and
holiday premium payments.

{e} An employee who relires or dies while actively
employad during the 52 week qualified eamings period
shall be eligible for a lump sum payment based upon
their qualified eamings for that 52 week period.

(' New amployeas hired or rehired after the effective date
of this Agreement in wage progression or in Skilled
Trades are not eligible for lump sum or Annual
Improvement Adjustments during the life of this
Agreement,

SECTION 57. COLA FOLD

Effective with the beginning of the first pay period
commencing with the ratificaion of this Agreement, the
COLA in effect at each respective unit as of Qclober 2,
2001, less §.05, shall be folded into all base wage rates for
each of the job classifications in the units as set forth below:

For the following units the C.Q.LA. fold in amount is $1.70.
Allantown Engineering
Allentown Office
Allanta Offica
Allanta Warehquse
Baltimore Office
Baltimore Warehouse
Hagerstown Engineering
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Hagerstown Office
Hagerstown Shop
Macungie Shop
Winnsboro Shop

For tha Middletown unit the C.O.L.A. fold in amount is $1.64.

The additons and inclusions herein provided for are
reflected in all rates set forth in the respective Appendix A of
each Local Supplemental Agreement and the appropriate
footnotes thereto.

SECTION 58. COST OF LIVING ALLOWANCE.

(@)

b}

{c}

The COLA shall be added to gach emplovee’s straight
fme eamings,_but not the base wage for any

classification.

The COLA in effect at the time shall ba incduded in
computing overtime and shift premiums and in
determining calkHin pay, cal-back pay and pay for
vacation, holiday payments, jury duty pay.
bereavement pay and shori-term military duty pay.

The COLA shall be pald in each pay to employees who
have completed their probationary and wage
progression periods.

of lhis Agreernent and lngwlgpgls hired or rehlred on or
after October 2, 2001 _will not be eligible for COLA
adjustments during their wage progresslon period. At
the completion of their wage progression pedod, such
indlvidyals will be advanced to the maximym rate in
their classificatlon, which will indude the then current
COLA. This provision also applies to new employees
in the Sxllled Trades hired or re-hired after the effactive
date of this Agreement.
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{d) Basis for Allowance:

The amount of the COLA shall be determined and
redetermined as provided below on the basis of the
Consumens Price Index - All ilems (1967 = 100)
Revised Urban Wage Eamers and Clarsical Workers
{CP1-W) published by the Bureau of Labor Statistics,
United States Department of Labor (hereinafter
designated as the "Index™). Adjustments in the COLA
shall be made at the following times and in the
amounts as set forth below:

Effective Date Based Upon Three-Month

of Adjustment Average of the [ndex For:

Degember 3, 2001 August, September
Ogtober, 2001

First Pay Pertod... November, December

Beginning on or 2001 and January 2002 at

After March 4, 2002 three (3) Calendar Month
and at three (3} Intervals thereafter to May,
Calendar Month  June and July 2004
intervals thereafter lo

September, 2004

In determining the three-month average of the Index for a
specified period, the computed average shall be rounded to
the nearest 0.1 index point. In no event will a decline in the
three-month average of the Index below 5191 provide the
hasis for a further reduction in wages.

(e) Amount of Allowance

(1) The amount of COLA effective al the beginning of
the first pay period commencing on or after the

affective date and ending Novembsgr 30, 2001
shall be five cents {5¢) per hour,
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o

jt°)]

{2) Effective Docomber 3, 2001 and for any period
thereaftar as provided in Subsection (d), the
COLA shall be in accordance with the following

tables;

Three-Month

Avy of the index COLA Allowance
$19.1 orless $ .00

L2 -519.4 5.0

$19.5-5108 $.02
£§19.7-51909 5.03
§20.0-3201 $ .04
52025204 §.05
§20.5-3207 $.06
520.8 - 5209 307
$21.0-521.2 $.08

and so forth with one cent {1¢) adjustment for
gach 0.26 change In the average of the Index. The
tabla will be extended to provide 1¢ adjustments
payable sequentially for each 0.3, 0.2, 0.3, 0.2,
0.3 change In the average of the Index, with that
sequence repealed so as 10 provide an average
adjustment over time of 1¢ for each .28 ¢change In
the gverage of the Index.

In the event the Bureau of Labor Stafistics does not
issue the appropriate Consumer Price Indexes on or
before the beginning of one of the pay periods referred
fo in paragraph (d) above, any adjustments in the
COLA required by such appropriale Indexes shall be
effective at the beginning of the first pay period after
receipt of the Indexes.

Continuance of the COLA shall be cantingent ypon the

availability of the Index in its present form and
calculated on the same hasis as the Index for
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mbe unless otherwise agreed upon by the
Parties. If the Bureau of Labor Statistics changes the
form or the basis of calculating the BLS Consumer
Price Index, the Parties agree to request the Bureau io
make available, for the life of this Agreement, a
monthly Consumer Price Index in its present form and
calculated con the same basis as the Index for

te

Notwithstanding the above, beginning with the Index for
January, 1985, the CPI-W as ravised o reflect
modification of its homeownership compaonent, will be
used lo determine the amount of the cost-of-living
allowanca. In the evant any other modifications are
made fo the Index during the term of this agreement,
the Parties will determine the appropriate Consumer
Price Index o use.

{h} No adjustments, relrpactive or otherwise, shall be
made due to any revision which may later be made in
the published figures for the BLS Consumer Price
Index for any month or months specified in paragraph
{d). .

SECTION 59. NEW JOB CLASSIFICATIONS,

When new jobs are created, the Company and the Union
shall promply negotiate to the end that such jobs are
propery classified. )f the Parties are unable to agree upon
the praper classification and the rate of pay of any job, the
matter shall be referred to arbitration as provided in this
Agreement. In any such arbitration, the arbitrator shall have
the authority in a single arbitration, to determine the
appropriate classification and rate, as well as the authority to
award retroactive pay. During the pendency of negotiation
or arbitration, the job shall be performed on the basis
proposed by the Company.
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SECTIOM 60.

Employees will be paid by check each Thursday during
working hours, Appropriate administrative details shall be
developed by the Company locally which will cover such
mattars as the possible ulilization of sealed envelopes, the
provigions of a means of ready identification for check
cashing purposes, and the inclusion of appropriate
information conceming wage deductions on the check stub.

SECTION £1. NIGHT SHIFT PREMIUM.

{a) Ten percent (10 %) night shift premium shall be paid
for work on the second and third shifts
{nights) provided, however, that the spedal formula for
cartain employees in the Macungie Shop bargaining
unit, as set forth in Aricle 16, Section 57 of the
Macungie Shop Local Supplarmental Agresment, shall
continue 10 be applicable at thoge units.

(b} Employees regularly assigned to any approved special
shifl, at least fifty percant (50%) of which falls within tha
regular sacond or third shift hours, shall also receive a
night shift premium diffarential of ten percent (10%) for
time worked on approved spacial shifts. "Regularly
assigned” for the purposes of thizs Subsection means
any period worked within night shift hours which js
separaied from an empicyee’s reguiarly scheduied shift
and does not continue into or extend continuously
beyond such shift, except for an assignment arising oul
of a “calkback”, covered by the provisions of the
respactive Local Supplemental Agreements. "Regular
second or third shift hours™ are defined in the Local

Supplemental-Agreements,
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SECTION 62.

Employees who are required o work away from the area in
which such employee's facility is localed shall be given an
appropriate advance of monies for expenses to be incurred.
Amrangements o pay the employee’s wages, including
overtime payments, as well as additional required expense
monigs, shall ba made at the time of work assignment.

Additional specific pravisions refafive o wages and hours of
work are contained in the respective Local Supplemental
Agraements.

ARTICLE 17 - TRANSFERS-WAGE RATES

Employee Transfer Provisions are contained in the
respective Local Supplemental Agreements.

ARTICLE 18 - PRODUCTION STANDARDS

Provisions are contained in the respective Local
Supplemental Agreements.

ARTICLE 19 - DISCHARGE AND DISCIPLINE

SECTION &3.

No employes who has acquired seniarity with the Company
under this Agreement shall be suspended, discharged
aor disciplined except for just cause. Upon the discharge or
suspension of such employee, the following procedure shall
be observed:

(@) The Company shall promplly nolify the appropriate
Local Union representative of the employee’s discharge
or suspansion.
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®)

(c}

()

(e

After the notice of discharge of suspension i5 given to
ihe appropriate Local Union representative, and upon
the request of the Unlon, an informal pre-grievance
meeting concerning the discharge or suspension will be
amanged between a  designated Company
representative and an  appropriate  Union
répresantative. The meeting will oceur either during the
normal first shift work hours on the day of the discharge
or gyspension, or no later than the end of the first shift
of the working day following the discharge or
SUsSpensiqn.

The Company shall advise tha employee and the
appropriate Local Union representative in writing of the
grourxds for the discharge or suspension no later than
the end of the employee’s shift on the working day

fallowing the discharge gr suspension.

Any grievance based upon & discharga oI suspension
shall be submitted to the designated Company
representative in writing within eight (8) working days
thereafter, or the employea and the Union shall be
deemed to have waived any abjection to such
discharge or suspension. If the Unijon requests an
immaediate hearing on any grievance arising out of such
discharge gr suspengion, a meefing on such grevance
will be aranged forthwith.

In the event any discharge,_suspension or disciplinary
matter i3 broupht to arbitration pursuant to the
grisvance procedure under this cantract, the arbitrator
shall have authority to direct full reinstatement with
back pay or 10 imposa a lesser penalty if wamanted.

SECTION 64,

In imposing discipline on a current charge, the Company will
not take Into account any pricr infractions which occumad
more than jwo {2] years previously.
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SECTION g5.

hNo record of a prior written reprimand nor any derogatory
information contained in the Company's central personnel
files shall be used in any subsequent disciplinary praceeding
unless the employee affected has receivad a copy of such
written reprimand or derogatory information, it belng
expressly undersiood that notes or memoranda ret@ined by
2 supervisor 10 refresh memary shall not be barred in such
proceeding.

SECTION 66.

No employee shall be discharged or disciplined while on a
bona fide sick leave.

SECTION 67.

Notwithstanding the provisions of Article 22 herein, the .

arbitrator hergin shall have the authority in discharge cases
to determine whether employees otherwise eligible shall
receive a Supplementat Allowance under the Pension Plan,
in accordance with the provisions of Appendix A, Article Vi,
Section 3, of this Master Agreement,

ARTICLE 20 - STRIKES AND LOCKOUTS

Except as provided in the respective Local Supplemental
Agreermnents regarding Praduction Standards and Article 21
of this Master Agreement as applicable, the Union agrees
that there shall be no authorized strikes during the term of
this Agreement. The Union agrees nol 1o ratify any
unauthorized strike. It further agrees that if an unauthorized
strike occurs, the Local and International Union officials will
immediately meet with the Company and take appropriate
action to end the strike, including. but not limited 10, public
renunciation of the strike and instructions o employees 1o
return to work. The Union further agrees that in the event of
a strike in violation of this Agreement, the Company may
take disciplinary action against those workers who take part
in the strike. The Company, for its pari, agrees thal there
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shall be no lockouts during the life of this Agreement. As
long as the Union, its officers, agents and employées
comply with the above provisions, the Company agrees not
to bring any court action for damages or take other action
which is nol provided for in this cantract, against the Union,
its officers, agents and employees for breach of this Article.

ARTICLE 21 - HEALTH AND SAFETY

SECTION §3. JOINT APPROACH.

(a)

(b)

The Company recognizes it obligation to provide a
sofe and healthful working environment for iis
employeses. The Union shall cooperate with the
Company's efforts ¥ carry out its obligation and both
Parties agree to use their best efforts, jointly, to
achieve thal end.

The Parties working together, will use these agreed
upon procedures to achieve mutually desired resulle
while conforming to relevant legal requirements,
Adherence to these procedures is to be fostered by
both Parties as preferential o recourse to oulside
agencies or other avenues outside the scope of this
Agreament,

The inleinaional Union, UAW, Lodal Unions, Lnion
and Joint Haalth and Safety Cormmittees, Union
officials, employees and agents shall not be fiable for
any work-connected injuries, disabilities or diseases
which may be incurred by employees of the Company
or its subsidiaries or by third parties while an Company
property. This is not intended to, and does not
increase the Company's liability in such cases beyond
its normal exposure, if any (i.e. Workers
Compensation),
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SECTION §9. HEALTH AND SAFETY

(a)

()

©

REPRESENTATION.

The Company recognizes a Union Health and Safety
Represantative for the following locations. The Union
Health and Safety Representative will be appeinted by
the UAW International Union.

In  the manufacturing locations (Hagerstown,
Allentown/Macungie and Winnsboro), this will be a full
time position, and the Union Health and Safety
Representative  will be responsible for  the
administration of Health and Safety Programs for all
Union represented employees in their respective Local.
The Company will recognize an alternate
representative who will function when the principal is
absent for one (1) full day or longer. Dwring shorter
absenceas of the principal, the Alternate may function in
rasponse o emargency silualions. The Health and
Safety Representative will be permitied to work
overtime 1o perform mutually agreed upon heaith and
safety related tasks.

In the Parts Distribution Centers and at Middletown
Remanufacturing, the Union Health and Safety
Representative will function as needed to fulfill the
responsibllites detalled in Section 69(e) below. The
Health and Safety representatives shall have the right
to leave their work to perform those responsibiliies,
upan notifying their respective supervisor. If leaving
work will disrupl subsequent operations, the Health and
Safety represendative and the supervisor shall make
other arrangements as shall be necessary. It is
understood that the Union Health and Safety
Representative will be released immediately in the case
of an ermergency and will be released within a period of
cone hour for other duties. A Bargaining Unit
Committeeperson will be designated by the Local to
function as the Altemate Health and Safety
Representative under the same conditions as the
Altemate in Section 69(b) above.
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(d) The Chairpersons of Local #1247 may functaon as
necassary to deal with health and safely issues. ’

(e) The Union Health and Safely Representative Is
respensibte for working jointly, with and separately
from, the Facility Health and Safety Supervisor io
implement and evaluate the effectiveness of all of the
tacility's Health and Safety programs, including:

(1) UAW Health and Safety Ropresentafives will be
potified_in _advance of heaith and safely
inspections by private agency officials, and
licensed inspactorg requirad of by consultants
retained_by the Company. and whenever possible

ialg ino! ral

ity and un anfor; a

lif a ity to ac any

fficials nsul rovi r nent

information to them. A _cooy of such reports,

i i of insy will

rovided A H afe

Representative, The Company retains the right
towi n rt would be

figns relat lohea nd In_addi

I rporate 8 Int tion: i

tth ionals on_ing
tours.

(2) The primary responsibility for conducling accident
investigations lies with the immediala supendsor
of the employees involved. The accident
invastigations conducted by the supervisars shall
be submitted in a timely manner. The Facility
Health and Safely Team will review reports of
these Investigations and where appropriate,
conduct investigations of serious or potentially
serious accidents. If it is determined that the
garious injury was caused by an eguipment
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malfunction, the investigation and repairs will be
implemented prior to ancther employee being
assigned that machine, but no later than 24
schaduled hours.

Management will notify the Union Health and
Safety Representalive of any serious injury or
iliness jocluding QSHA recordable and Worker
Compengsation cases,

“dose _call” [non-lm_urv rnmdﬂ_ﬁm
m_will facili

i galth_and Safe Representa will
I i i “
cat orts.  The Company will

t |
Salety Representative to perform thig tagk, The
Parties reconnize that the foundation of any
successiyl_saf i
atmosph: that__all | g n
potentially hazargous situations to the attention of
the Union_and Management in order to achieve

imely cotrection,

{3) Review, recommend and administer/conduct local
safety training, education and Information
programs.

4} Conduct industrial hygiene surveys to measure

noise, air contaminants and air flow with
equipment provided by the Company.

(5) Make regular inspections of the facility.
(6) Have access o hazardous Material Safety Data
Sheets (MSDS).
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Article 21, Section B9

(N In conjunction with the Health and Safaty

Supervisor, Jointly develop necassary Health and
Safaty Programs for the facility, including, but not
limited to, those spacific programs set forth
hereafter. .- .

Conduct ergonomic evaluations of work stations
recommending appropriate improverments based
on sound ergonomic principles. _

In conjunction with the Facility Health and Safety
. Supervisor, raview new facility layouts, new
manufactudng equipment and major procass
(including changes in chemical usage} changes.
When layout |s complste and orior to approval, the

Such revlew shall Include poleatial ergonomic
problems. ~ Noise reduction factors of new

. machinery and hand tools to be purchased by the

Company shall be reviewad. Corporate
ment will i _I re

{10) Prepare reports of findings of the above activities

for facility Management and the Joint Health and
. Safety Commiittee.

The Union Health and Safety Representative and the
Facility Health and Safety Supervisor acting jointly are
referred to as the Facllity Health and Safety Team in
the sections hereunder.
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asi on an ist operati d
in i industr hicle sa rigqin
roboticg, confined space entry, electrical safety for
electriciang and rem trol ¢cran tion

(&) Review and analyze federal, state, or local standards or
regulations which affect the health and safety programs
within the Company.

(i Review problams canceming serious or unusual
situations affecting Cornpany facility health and safaty
and make necessary or desirable recommendations.

{9} Review and analyze accident injury and iliness data for
all facilities,

{h) Receive and dsal with matters referred to them by
Local Safaty and Health Committees.

SECTION 72.

The Company agrees to_provide the Uﬂﬂn Health ggg
Safety Representatives access to all health and safety
related - _information {except  management-privileged

information) _available to their  Company ¢ounterpars
ingluding, but not limited to.:

{a) Provide appropriate equipment for conducting industial
hygiens surveys for chemical and physical hazards
encountered in its faciities. Such egquipment shall
include, but_is not limited 1o, noise level meters,
sampling pumps, dosimeters, detection tubes and
appropriate sampling media.

(b} Provide appropriate education and training for the
Union Health and Safety Representatives, Local Linion
i al functi Ith an e
Representatives and Alternates as determined by the
Intemational Safety Committae. Two iraining programs
will be scheduled each year, during the first half of
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(e)

i

Article 21, Section 72

r and one d f r

r year. |t
Safe i le Health and
Safety Representatives and Altemates out of the plant
for traini i

Disclose, upon request of the Intemnational Safety
Committee, the identity of any known harmful
chemicals or matarials to which the employees are
exposed, including any information regarding remedies
and antidotes for such chemicals and to provide the
Local Union Health and Safety Representatives, in
writing, the Identity of known harmful chemicals or
materials being used at that operation.

Arrange for regular surveys of each facility by the
Company's Indusirlal Health and Safety staff and
provide special surveys at the request of the
Intarnational Union. Such special survay reports will be
provided to the Internationat Union,

Provide access, upon reasonable nofice, to all
Company UAW organized locations to Health and
Safety Representatives of the Intemationat Union.
Reporls on such surveys will be provided to the
Company.

Provide to emplovess who are exposed to potantially
harmful agents or toxic materials, at no cost to them,
medical services, physical examinations, and other
appropriate tests including audiometric examinations at
a frequency and extent nacessary to determine whether
the health of such employee is being adversely
affectad and to instruct them in the safe use of these
malerials. Also, upon the employse's writlen request,
copies of such information will be ferwarded to the
employee’s personal physician. Periodic physical
examinations and x-rays, as needad, for spray painters
and such other classifications
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as may be recommended by the Safety Commitlee,
shall be provided by the Company at no expense or
loss of eamings to such employees.

{9) Whenever it is determined that an employee has had a
personal exposure exceeding the pammissible level as
set forth in 29CFR-1910.1000, The emplyee will be
notified and such information shall be entered in the
employee's medical record,

SECTION 73.

In the event an employee has a reasonable belief that a
work condition will cause an imminent danger to life or limb,
the condition is to be brought to the attention of the
immediate supervisor. Failing resolution of the problem by
the Supervisor, the employee should request the
involvement of the respective Bargaining Committeeperson
who will attempt to resclve the issue with the supervisor
and/or the next level of management.

At any time, the Supervisor or Committeeperson may call
upon the Facility Health and Safety Teamn to invesligate and
help resolve the problem,

If i is_still not it is_the position

Partias that an employee wili not be required to work under
awmmmmﬁmMn imminent danger to
ife or limb, until the highest-ranking member of

managemeant on-site at the time and the Fagility Health and
Safety Supervisor {Management counterparl of UAW Health

and Safety Representative) has made a decision that the
condition does not pose an imminent danger.

This procedure shall not preclude the filing of a Health and
Safety grievance in step aona (1) of the Grievanca
Procedura.
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SECTION 74.

Notwithstanding the provislons of Article 20 of the Master
Agreement, the Union shall have the right, in connection
with grievancas alleging viclaiong of health and safety
provisions, 10 strike in accordance with the following

procadure:

(a)

®)

©

()

Within sixty (60) days from the date of the written
decigion submitted at Step 3 of Articte §, tha Linlon
shall nolify the Human Resources Manager, in writing,
that it does not Intend to arbitrate the grievance or
grievances but that it has been authorized by a vote of
Its Local Membership to sirike conceming grlevances
spacified in the written notice.

Curing at least the ten working {10) days fallowing such
nalice, the Company shall review such grievance or
grievances with the International Union and the
appropriate Local Bargaining Committse. The parties
shall have tha right to have their International Safety
Committee members participate in such review,
including the right to nspect the conditions which are
the subject of grievanca.

Upon fulfiliment of the réview requirement of (b) above
and during the ninety (90} day pericd following receipt
in accordance with {a) above, the Union shall have the
right to strike upon five {5) days' written notice from the
Regional Director of the UAW Intematlonal Union to the
Vice President of Labor Refations of the Company that
the International Union has authorized such strike,

In the event the Union does not strike within such
ninety (80) day period or mulually agreed upon
extension thereof, the right to strike shall ba deemed
waived unless thersafter the dispute is again processed
in agcordance with the provislons of paragraphs (a), (0}
and (c), including re-avthorization by the membership
and the Intemational Union of a strike regarding such
dispute. in such event, It is understood that the sixty
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(€}

4]

{60) day limitation of paragraph (a) above shall not
apply.

Itis understood that at any time prior ko the expiration
of the aforesaid ninety (90) day period, the Unlon may
refer the grievance to arbitration in accordance with the
provisions of Article 5 of the Masler Agreement in
which case the right o strike hereunder shall be
deemed waived.

In the discussion and setflement of the grievances
which are the subject of a sirike notice, neither Party
shall be required to bargain or act with respect to any
other issue, grievance or dispute.

Nothing herein shall be construed to restrict any employee's
rghts under Section 502 of the Labor Management
Relations Act, 1947, as amended.

SECTION 75.

{a) The Company will conlnue to provide personal

(b

protective equipment and spécial clothing as required,
This equipment will be supplied at no cost to the
employee. Once having received such equipment, the
employee shall turn in the equipment to receive a
replacement, except when beyond the employee's
control, Such exceptions must be documented.

All employees presently supplied with appropriate
coveralls or uniforms will continue to be supplied with
coveralls or uniforms at no cost to the employes. The
Local Union shall be furnished 3 list of clagsifications
and the locations of all employees who have been
supplied with coveralls and shall have the right to
request changes to the list.
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©

)

In applying this paragraph, appropriate fire retardant
coveralls or uniforms will be supplied to all walders
performing gas, air or cambination welding, who wear
over such coveralls or uniforms the feather sleeves and
1he leather aprons supplied by the Company.

It is understood that employees shall wear safety
glasses as required. Plain safety glasses will be
supplied by the Company without cost to the
employees and replaced without cost if they are
broken, Beqinning Janvary 1, 2002, the Company will
supply, without cost to the employea, prascription
safety glasses, incudin ifocal _ an ]
progressive _lensas, when obtained through the
authorized source. The prescription safety plasses will
be replaced by the Company without cost to the
employee If they are in any way damaged beyond
repair in the performance of work for the Company. The
employee will pay for eye examination except where
covered by the Vision Care Program.

Where the Company at its sole discretion determines
the requirement for the use of safety shoes in certain
areas, the Company will annually reimburse
employees, required to use such shoes, the sum of
$80.00 for safely shoe purchases made on or after
January 1, 2002. Such reimbursement will be subject
to the employee providing a proof of purchase.

SECTION 6.

(a)

SAFETY TALKS PROGRAM

Both paries share the view that safely talks will be a
pant of the Safety Program. These talks are usually
conducted by supervision and serve the purpose of
educating employees in safe work practices,
encouraging awareness of workplace hazards and
providing a mechanism for feedback to employees’
safety concerns, The Facility Health and Safety Team
will manitar the effectivenass of the Facility Safety Talk
Program. The Company agrees that Safety Talks are
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b}

{©)

(@

not a substi for_forma| trainin but will be
u to compliment su Il ms.

SAFETY LOCKOUT PROGRAM

The Co ill_inspre that an _effective lockgut

program |s implemented in each facility congistent with

the 1] L t P m. Placai ini

machine-specific lockout procedures, listing equipment

i nd verification meth: will ted on all

machi ipme wi multiple
rcas. Placards will also b t n single ea

source machines that have ap energy isolation device

that _is _not Jocated in i ia vicinity.
Placarding will be completed within twenty four {24}
months of tive d f thi reement, or m
xten tual ament. er i
ill_be_het monitor ress.  Emplo i
train nd vided the ssary lockout devices.
Annugl r her training will be condu . Audtts wi
royli ie i in

compliance with the lockout program. The Facllity
Health and Safety Team is responsible for developing
and modifying the program consislent with changing
facility conditions and aperalions and OSHA standards.

EDUCATION

A, joint effort will be directad toward the development of
new, and the expansion of, existing training programs.
The program will prioritize employees known to be at
high risk to injury or illness such as thosa in the skilled
trades and maintenance classifications.

HAZARDOUS MATERIALS REDUCTION AND

CONTROL

ffectiva_contrgl zard rigl ill

protect the employees of Mack and the surrounding
communities. T mpany_is_committ the |

of conlipuous_reduction in_the use of hazardous
materials consistent with the Corporate Program, This
will be accomplished through the implementation of a
writt m ich establishes the zard

Material Review Program (HMRP}. Tha progass, which
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will be fully implemented within twelve {12} months, will

{e)

i riak ngi i nmental
urchasing, securi n AW
Heal Representati il i
the pr MRP will defing the h

material and emphasize ongoin
efforts to identifv safer substitutes for new as well ag
rnaterials currently in use. Thi Lir_\_t;lugug_q_mﬁ

mat izl i i uction

Q roteclihe enwmnment.

ERGONOMICS
1} It is the Company and Union's objective to
establish and maintain an effective ergonemics -
program, appropriate to each facility, in order to
contral occupationally related cumulative trauma
disorders. Th
ibility t r_th i T
i the n i
] ts of the Ergonomics
Pr joint devel and

administered,

{2) recognizes that com
Worker m i edical visit and OSHA
recordable data iz an impocdant step in the

erqonomic process and will begin working toward
th niol Health

resentatives and a riate mem f th
rgonomi mmi ill be provided acces

the system.

{3) Facility Ergonomi
An Ergonomics Commitiee will be established at
each facility, Al PDCs the Local Health and

a m ill_gerve as the Ergonomics
Hee, ittea will intt
i the Company and Union. E
mmi ill iry il i n
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Company representatives and additional Members
from FgclliMMainm Qgggﬂmgg&s.

ingeri Medi nd Equipmen
P, rement/Design. anQmics
C [H ] I injurias d
il 5 19 identi fitial e omic problams

e C_fi nalyses, avaiya th
Slalys of the fagility’s prigritized problem _joh
fisting, recommend job imnrovemangg And oversee
telated ergoitontics fraining, Protiam jobs that
have oot been copcted within six_{6} months of
the 2rgenomiics fgb analysis wifl be blaced gn the
adenda of thg facility Locar Committee on Health

& Safety.

4 Job Evaluation
i @ Parties will joint select a Method(s

(i)
Nalysis based mutual ment.
gnemic job evaluation il be con ucrg

wm%mmmg_ﬂm

relatad injury or flingss, Addit.&neﬂg, iob

Bnalysis  wil) be  cory ucted  whan an
)

I8 f an er i
inj hen the Com; S af
n_ gl j isk_ fa en  an
iCS Review i8_Sybmmit n

an iigchine, nd__equipmen
M&&E&w

i /| 1t will be asked to provi
input_on Rroblem agoeols of the jgb and
gotentia comective measures. §rn|zjg_v_ees
ing ihe job will natified prior to job

changes,
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Ergonomic job a s will uct!

Facilj Iih Safety Supervisors, Uini

Health apd Safe tativi ate
on d_Saf 8 1)
ine: thers jointl igr

the Ergonomics Committee,

il uati il
i data which _wil
gelected during the lamentati tin.
The system will Insuie  consistend
rdke il ing of m
iobs, and provide 2 convenjeni method to
update avaluation: r n
ergongmic improvements, Union Heafth and
Safety Repraeseniatives and apprgpriate
members of the Erqonomige Commitige will

a computer system.

iii nomi iteri d_checklists wil
be jointly selected use | Juati
and the review of new eguipment and
plocassay,

{53 Job improvements
Feasible engineering controls (job redegign) wil
be implermentad as the preferrgd method to
contiol erganomic risk factors.

nOTO raness Training P
has _been developed for 3l facility

emplovess, This awarensgs training will ba
implemented evety three (3] vears,

Employees will have the opportunity 10
it ndations to t

Committee for the redesian of workstations

andfor work assipnments _and  receive

feedback On theit recommengations

L3
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[

prior to reconstruction of their area. The
Ergonornics Commitiee will receive additional
training including rigk factor analysis on the

use of the tools.
i} In_addition nera onomics _trainin
ingers will be trained @ avaluation
esign _griteria checklists  used for
equipment revigw.

i} _The International Joint mittee will utilize
the _consultati f the Intergational Union's
ergonomic specialist wh the m_it

iat id the Local Ergon

Committes ag a resource.

Implementation Meeting

Within_ningty (80) davs of the effective date of this
Agrearment, the International Joi mmittee an
Corpor; Medical Dirggtor  will vene _an
ergogomics jmplementation meeting involving all
Facility Healtb a fety Tea embers an
Alternale UAW Health and Safety Representatives
from_each _facility. In addition, appropriate
additignal from_the lnternational Lini
nd Coarporation will be_invited, The purpose
the ling will be to:

i) Review current ergonomics aclivities at each
facility,
ii inaliz the _ written nt W-Mack

Ergonomics Program,
i le met 5] for _erggnomi job

analysis and design checklists,

iv) Establish a _timeli for__full m
implemantation, angd

{v} _Assign responsibility to |mplementation of
[nitial activities.
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4

L}

WORKING ALONE:

The Company and Unfon agree that assigning an
employee to work in 2n isolated location does not in
and of itself create an unsafe condition. When such
assignments involve work situations  potantially
hazardous to an employee, such work shall be in
accordance wilh recognized safe work pracﬁoes. Each
Facility Health and Safety T will igt high
hazard areas and jobs and develop Safe Operating
Procedures (SOP), When an employee is required to
work in an isolated area, pracaufions which might
include two-way communication, pericdic checks by the
suparvjsor ar guard force, adequate support parsonnel
or other means, will be taken to monitor the well being
of the employea. Additionally, the Company will
exercise caution in the assignment of apprentices who
may be less familiar with the hazards associated with
certain tasks necessary to be performed in remoate or
isolaled locations. The Company will make certain
apprentices are knowledgeable of the potential hazards
associated with performing work in these locations
before assignment.

CONFINED SPACE PROGRAM

The Company will assure that all work in confined
spaces shall be conducted In accordance with
recognized safe work practices.  Such safe work
practices may include either air sampling, ventilation,
communications systems, personal surveillance or
adequate cupport personingt as appiopriaie i thé
hazar‘d posed by the confined space to be enterad.
The Joint Safety Team at each location will identify all
confined spaces. Training in entry and rescue
procedurss wilt be campleted,
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{n) NOISE ABATEMENT PROGRAM

()

0 nizes that n in arin

loss is a permanent and jreversible condilipn that

ts the quality of an employee's life nagement

is it uging noige levels in the faciities, A
comprehensive sound survey will be conducted at each
cili measyre the ex ughout th
facility. The survey will identify the primary sources of

nagi nd lisi feasible engineerin tril re
r ill develo implement
Noise Al ment Program,. Ti im _wifl includs

a al listing of nol i je nd
achin nd equipment affacted. al

of the noise abatement program is reduce the number
of employees required 1o wear hearing protect $

result of exposures to hazardous levels of ngise, The

ocal Comml on Heatt fe il review th

noige abatement m each r._Th n

will require suppliers 10 cornply with an 80 dBA TWA

o fication, whe Sibi T new machl
uipment gnd red topls.

OUTSIDE CONTRACTOR SAFETY PROGRAM

The Company wili institute an Qutside Conlractor
Safety Program, Management will conduct periodic
inspections to ensure compliance, Contractor’s found
to violate health and safety regulation, Company safety
procedures or state and federal standards wil be
advised and will be expected to impigment corrective
actions,
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U}

FALL PREVENTION PROGRAM

The Company and_Union will establish a Fall
Prevenlion Program. The Union Health and Safety
Repre will_sul mpl identify task
that involve work at heights within six (€) months of

mpletion of fall ion traini k_will

documented, prioritized and evaluated to dotermine
feasible ennineering controls, Personal fall protection
equipment will be made available only when
enginearing controls are not appropriate to prevent
falls. Procedures will be established to inspect
maintain and sfore personal fall prevention equipment,
Maintenance workers will be trained on the proper use
of this equipment and on the proper procedures for

working at heights. The installation_of fall prevention
systems and personal fall _protection systems
anchorage poi fMesses nd_climbin
m i izl nd ki
I s performing this funcfion will
trained. M nt _will i the
resources _and _support to make this program
successful,

EMERGENCY EVACUATION TRAINING

The Company will institule an annual training program
for Emergency Evacuation Coordinators, Employees
will be made aware of evacualion routes and
procedures as part of the Safety Talk Program. To
familiarize employees, the Company will fest warning

alann sysiems on an annual basis.

MACHINING FLLIDS CONTROL PROGRAM
The parties racoonize that the Company hag imade
reat strides in the t few years in_improvi
plants’ environment in machining areas. The Company
and Union will analyze the results of industrial hygiene
sampling surveys of machining argas and develop
riate engineerin trols in continu mpls
to achieve and maintain exposure levelg of 0.5 mgt
{TWA) or lass. Procedures and equipment proven to be
effective in the study to reduce exposure will be utilized
when major machine renovations are scheduled. The
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Company will consider machining fluid expasures whan
purchasing new equipment.

The Company agrees io work diligently toward the
attainment of the current NJOSH Regommendatigns for

inrment curren SH Regommen s for
“Occupational Exposure to Metalworking Fluids.*
m ual Lnion and Managemen ershi alth an
fety Meetin
Th ias nize the im nce of le hi

involvement in th fety process. the j

Involvement in the safety process. As such, the parties
agree 1o include top corporate managemant, members

the [ntemation nion, piant Union_apd Com

leadership and members of the Local Committees gn

Health and fely in least gne joint meetin
scheduled annually. The | of the meeting will be to
igw th tus Company's bealth and saf
roaram lian th tract provisio an

program implementation at each fagjlity,

(n) Preveative Maintenance
The Company has established a Preventive

aintenance t all ities. An i rant

element of the Company's preventive_maintenance
program is to conduct regularly- schedyled preventive

m_is to uct regularly- sch reven

maintenance on safety-retated items such_as, but not

Jimi [} S an W zardou: Ster
syslems, safety devices, cranes and hoists . lifting
vices, assembly ling drive units, and re
material handlin uipment. M of cal
mmittee on_Heaith & Safely witl periodically revi
[] ram and h. cess to all pssociat rds.

Th mpan nizes the importance of ventilation

syst maintai fe_and haaith vironment
trol alr contami and ce the risk of fin

nd logi P ntive maint; ce pr s will

M%
be implemented top insure that plant veptilation systems
0perate properly.
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5
hi will i rofessional i }
care for gach facllity. The Local Commitiees on Health
i il conduct an annual )
l ical_services. The results of
will be i with the 3 riate medical

in_th lant. T

management staff and posted in_the plant The
Comporate Medical Director will _make appropriale
improvements,

If and when_a second or third shift rafion would
to discuss and study the feasibility of having a_nurge
stafied in the Medical Department, This will alsg apply
to Saturdays, Sundays and Holidays when emplovees
are schediled to work.

Th any will_work towards pr in flici

MERT (Medical Emergency Response Team) coverage
on all shifts. MERT will be equipped with radios for

rnunication ] t i ininy
r_necessa ipment. Th j
emphasis on the second and third shifts to recruit new
meml fiexible trajnin
rtuniti N i in modate

schedules. Eaech location will develop and implement a
procedure o identify MERT members in the facility gn

each shi ers will be property trained and

certified as required,
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ARTICLE 22 - PENSION PLAN

The Paries have provided for a Pension Plan by
Supplemental Agreement, which is attached hereto as
Appendix A and made a part of this Agraement as if set cut
in full herein.

No malter respecling the provisions of the Pension Plan
shall be subject to the grievance procedure established in
this Agreement, except as expressly provided for in the
Pension Plan.

ARTICLE 23 - INSURANCE PROGRAM

The Parties have provided for an Insurance Program by
Supplemental Agreement, which is attached heretc as
Appendix B and made a part of this Agreement as if set out
in full herain.

No matter cespecting the provisions of the Insurance
Program shall be subject to the grievance procedure
established in this Agreement, except as expressly provided
for in the Insurance Program.

ARTICLE 24 - SUPPLEMENTAL UNEMPLOYMENT
BENEFITS PLAN
AND SEVERANCE PAY PLAN

The Parties have provided for a Supplementat
Unemployment Benefits Plan by Supplemental Agreement,
which is attached hereto as Appendices C1 and C2 and
made a part of this Agreement as if set out in full herein, No
matter respecting the provisions of the Supplemental
Unemployment Benefits Plan shall be subject to the
grievance procadure establishad in this Agreement, except
as expressly provided for in  the Supplemental
Unemployment Benefit Plan,
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Article 25

ARTICLE 25 - TRANSFER 10O QTHER FACILITIES

The understanding of the Parlies concerning transfers to
other facilities is set forth in Appendix D attached herelo and
mada a part hereof.

ARTICLE 26 - NO DISCRIMINATION

Tn mpany_and th ion_a th 1] t
unlawfully discriminate _in__all _employmert decigions,

includin limitad ibmen n
ion ini and _apprenticeshi rormoti
discipli n ina i Il__gth. nd
rgiti j f T |
ational origin, political affiliation, unk liation,_se
marital status, dicability, sexual oneptation izenghi
i n i e {hat Wi
impl th rnmeantal anti-discrimination

Rrograms,

ARTICLE 27 - JOB SECURITY

SECTION 7Z.

The following reflects the undersianding reached betwean
o Parties dunng e 2001 negoiiations with regard to job
security.

{a) No outsourcing of operations currently performed by
the Office, Parts Distribution Center, Engineering or
Shop bargaining unite will occur during the tenm of this
Agraement, with the folowing exceptions:

= the pariodic purchase of certain parts and services
of a nature and 10 the extent currentty acquired
from outside vendors on a temporary “as heeded”
basis due lo capacity or production breakdowns
which will not have 3 negalive impact an
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Artlicle 27, Seclion 77

m

(2)

employment at any of the Company plant
tacititles.

sourcing decisions made by the Local and
National Sourcing Coramittegs in accordanca with
the decisional process fiow set forth in Exhibit 2

P K rform in Atlanta_ Parts
Distribution Genter

PRS work performed in the Ballimore Parts
Digtribution Center

Job S i i T i in

| 17 lemental ment r_35

ng in 1247 OBU Supplemental Agreement

fe nd _ln 124 Su ental

Agreament, Letter 10,
lume Sourcing Adgree in

Loca) 171 Supplemental Agreement.

The composition and scope of responsibility of the
Local and National Sourcing Commiliees ara set
forth in Exhibit 3. Exhibits 2 and 3 are
incorporated and made part of this Agreement.

Mational Sourging Committee approvat will be
neaded if there is no agreement at the Local
Sourcing Committes leve! or the sourcing decision
in question impacts another bargaining wnit
covered by the Master Agresment.

When it becomes necessary to temporarily
ovtsource cperations on an "as needed™ basis,
managermnent will make available the pertinent
information to the Union when the rneed becomes
known. Work temporarily outsourced, for capacity
reasons, will be retumed to the appropriaie
bargaining unit when the conditions that gave rige
to the need o outsource no ionger axist.



Article 27, Section 77

{3) The Company further agrees that when It
becomes necessary 1o invoke this temporary
outsource provision for breakdowns it will diligentty
pursue every approach to comect the cause thal
gave rise to the need to temporarily culsource and
do 30 in 3 manner that will return such work as
soon as possible,

{b) The Company will not transfer to other locations during

()

the fterm of this Agreement the models (or their
replacements) currently being produced, or the
functions cumently being performed, in the respective
locations, The Pariies agres io meel, however, during
the life of this Agresment, as requested by either party,
to discuss and exchanges pertinent information on
contemplated transfer decisions in an effort to assure
high quallty and economically viabla work for
bargaining unit employeas.

The Company will not close during the life of this
Agreement any facilities at which work is being
performed by AW bargaining unit employees.

it is understood that conditions beyand the control of
the Company, e.g. act of God, may arise which could
affect our abiity to comply with this Agreement. Should
such conditions occur, the Company will discuss the
situation with the Union before taking any action.

ARTICLE 28 - GENERAL

SECTION 8. VENDING MACHINE PROFIT.

{a) Al profit returned to the Company from the vending

machines cperated in the Company’s facilities shall ba
distributed in the manner set forth in the Locat
Supplemental Agreements, When the Company
contracts for installation o vending machines in its
facilities, it will make available for the inspeclion of the
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Article 28, Section 78

local vending machine committee partinent infarmation
relating to the instaliation of such machines.

{b) This Section 78 shali not apply to the Hagerstown
Bargaining Unit.

SECTION 79. SEPARABILITY.

If any part of this Master Agreement or its Local
Supplemental Agreements is held invalid dué to existing or
future federal or state fegistation, the remainder of this
Master Agreement and its Local Supplemental Agreemants
shall not be affected thereby,

SECTION 83, JURY DUTY.

Any employee who has completed probation and is called

1o, and reports for jury duty or is subpoenaed and reports for
witness service in a court of record, or who reports for pre-
jury duty examination by the court or administrative
governmental agency, shall be paid on the following basis
for each day partially or whally spentin performing such duty
if the employee otherwise would have been scheduled o
work for lhe Company and does not work, Such witness
service shall include that performed on the employee's
behalf, but shall exclude that resulting from service with
another employer. Tha Company's payment for such duty,
when added to the daily jury or witness fee (excluding
expense and transportalion allowances) paid by the coud or
agency and wages, if any, eamed by the employee from the
Company for that day, shall equa! the amount of wages
{excluding shift premiumn but including the cost-ofliving
zllowance} the employse otherwise would have samed by
waorking during straight time hours for the Company on that
day. The amgunt shall be computed based upon the
straight time wage rate paid at tha ime of service. In order
to receive payment under this Section, an employee must
give the Company prior notice that such employee has been
surmmaoned or subpoenaed for such duty and must furnish
satisfactory evidence that said duty was performed on the
days for which the employee claims such payment,
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Article 28, Section 81

SECTION 81. BEREAVEMENT.

{ay When death occurs in the employee's immediate

family, the emplovea shall be excused for up 1o three
all work  {excludin
Saturdays, Sundays, holidays and_vacalion of one

weeh _or fess) immediately following the date of death,
or up to five {5) work days, subject to the same criterla,
if is_the $ or_parant

wrovided:

1} The smployee att neral
{2) The days off were requested,
{3} The family member is 3 spouse parent parent of a
ild, b r_sistor, stoppare,
nt a _current  spouse,  stepchil
ther, stepsi ngdparent, gral i

o grandparent of a current spouse.

The employee shall receive pay for any gxcused
scheduled days of work {excluding Saturdays and
Sungays, or, in the case of seven day operations, the
sixth and seventh days of the employee's schaduled
workweek) provided the employee attends the funeral.

Paymaent for each day of bereavement shall be made at
the employee's regular straight iime houdy rate
excluding night shift premium, overtime, and premium
nay nn the tast day worked Time thus paid will not he

counted as hours worked for purposes of overtime.

i i in lad vacation of one
1 mployee shall have th i

regeiva pay in liew of the vacation or to take tha

yacation at g later date. If the death gcours durng a

eriod of time off of r than one [1 I

g peripd of vacation, shutdown down weeks, or a

combination thereo: | hall

the bereavement perj li f taking the time off at

alater date.
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Arficte 28, Section 81

(e}

in the event a member of the employee's immediate
family, as herein defined, dies while in the active
sarvice of the United States, the employee may, should
the funeral be delayed, postpone the use of one day of
the bersavernant period of up to three wve (5
$ the case m t it him to attend th
n

In the event tha remains of a member of the
employee's immediate famity, ag herein defined. is not
buried in continental North America solely because the
gircumstances of the death has resulted in the physical
dastruction of the body or the bady has been donatad
to an accredited North American hospital or medical
center for research purposes, the requirement that the
employee attend the funeral will be waived.

SECTION B2. TUITION REFUND.

(a)

(o)

©

The Company offers and administers a tuition refund
program under which employees in active service, who
satisfactorily complete after hour courses, approved by
the Company at approprigte educational instinviions,
receive the full amount of the tuition and compulsory
fees paid (less lax deductions) upon safisfactorily
completing the approved course.

The education institutional may be any accredited
college, university, comespondence school, secondary
school, business, trade or vocational school,

Coursas selectad by the employee under this Plan will
be considered acceptable if they meet ona or more of
the following conditions:

1. Thay are job-related - that is, they will tend to
improve the employee's perfornance on the
current job; or

2. They are a part of a cumiculum leading o a
degree in a field which is job-related; or
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)

(e

3. They wil help prepare the employee for future
assignments with the Company for which the
employee might reasonably be expecied to
qualify; or

4. They ara courses taken to complate the
requirements for a grarmmar school certificate or
high school diplama; or

5. They are basic education courses designed to
provide an elementary level of competency in
reading, writing and mathematical skills; or

6. They are courses of instruction directed towards
qualifying an employee as an apprentice in
Company-related skilled trades.

The Company has also agreed to provide a Tuition
Reimbursemen! Program for laid off employees which
will provide a maximum of one thousand twa hundred
fifty ($1.250) per year for trade, business, or vocational
school training. Employees will qualify for this tuition
reimburgsement based on -the criteria established
above, However, tuition peimbursement will be
permitiad for any reasanable vocational or technicat
purpose, subject to Company approval, on & case-by-
case basis.

The Parties have expressed a joint commitment fo
contart the cducalional  vogplionale o lochnical
institutions réferancad above in an effort to develop a
deferred tuition payment plan. Payment of tuition and
fees to the institution will, however, continue to be the
employee’s responsibility with reimbursement to the
employee after successful completion of the course.
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Article 28, Section 83
SECTION 831. EROSION OF EARGAINING UNIT.

It is the policy of the Company nol to reassign bargaining
unit work unreasonably, arbitrarily or eapriciously so as to
erade any bargaining unit covered by this Master
Agreement. Any claim or grievance by the Union alleging
the reassignment of bargaining work so as to erode any
bargaining unit covered by this Master Agreament ghall be
laken up diractly with the designated representative at the
facility where the claim or grievance arises, and the parties
shall attempt to resoive the issue,

If such claim or grievance is not satisfactorily settled or
withdrawn by the Union, the matter shall be referred to the
review step for disposition in accordance with Aricle 5 of the
Master Agreement.

If the parties at the raview step are unable to resolve such
claim or grievance, the matter may be submitted lo
arbitration. If the arbilrator determines that the Company
has reassigned bargaining work in violafon of the first
paragraph above, the arbitrator shall-be empowered 1o direct
that the work be returned to the bargaining unit. The
arbitralor shall not, however, be empowared to assign to
the bargaining unit any wark which has not been
conclusively demonstrated as previously being performed by
bargaining unit personnel,

SECTION 84. JOINT EDUCATION AND TRAINING
COMMITTEE.

The partios shall establish a joint Committee at each
bargaining unit, This Committee consisting of the local

Prasident irperson ignated Commi n as
I lhe Human Rescurces Supervisor of Training and
ther itional members of ment eeded

shall meet periodically 1o consider ways and means of
developing appropriate training and educational programs.
Such programs shall be pearad lowards efforts to enable
employees to enhance their educational background and job
related skills in order to broaden their job opportunities
wilhin the Company. The joint Committes shall not be

o0




Article 2B, Section 84

restricted to a particular agenda or particular problems, but
shalt yse its efforts towards the objective stated hersin as
informally and as effectively as possible.

SECTION 85. PHYSICAL EXAMINATIONS

Employees on the second and third shifts who are required
to take physical examinations shall be compensated for time
s0 spent, provided they appear for such physical
examination at the time specified by the Company and
provided, further, that such compensated hours shall not be
utilized in any manner for overtime premium purposes.

SECTION 86. NON-FELONIOUS INCARCERATION.

In the event an employee is detained in a jail on any non-
felanious charge, the employee shall nol be autornatically
discharged by reason thareof, but the employee's case shall
be reviewed on its marits taking into consideration all the
circumsiances, to defermine whether or not a leave of
absence for the period of detention shall be grantad.

SECTION 87. COMPANY RULE CONFLICT.

In the avent that the Company's rule books or other rules
conflict with the provisions of this contract, this contract shall
control.

SECTION 88. EMPLOYEE ORIENTATION.

The parties agree to continue and expand the Employee
Orientation Program which i3 to be developed and
administered Jointly. When such program is shown (o new
employees, the Union will be afforded the opportunity to
participate in it presentation by having one of its existing.
paid Union representatives present. Such presentation will
nol be on Company time.
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Articte 28, Section B3

SECTION 89. SUPPORT FOR LOCAL EFFORTS TO
COMBAT ALCOHOL AND DRUG ABUSE

The Parties agree that the problems of alcobhol and drug
abuse are being handled in various ways at each of the
operations covered by this Master Agreement and each
such local program was found to be substantially effective.
It Is mutually agreed that such programs shall be continued
during the tarm of this agreement.

SECTION 90.

Additional specific provisions of a peneral nature are
confained in the respective Local Supplemental
Agreements.

ARTICLE 29 - POSTING CONTRACT

Management will promptly provide a sufficient numbar of
printed copies of the Master Agreement {0 each of the Local
Unions covered by this Agreement for distribution to each
represented employee. The Parties will jointly proof read
the Agreement prior to printing to assure accuracy.

ARTICLE 30 - SUCCESSORS

This Agreement shall be binding upon the emplayer's
successors, assigns, purchasers, or transferees whether
such succession, assignment or f{ransfer be affected
voluntarily or by operation of law; and in the event of the
employer’s merger or consolidation with another company or
companies, this Agresment shall be binding upon the
merged or consolidated company.

The employer further agrees fo make a condition of any
sale, merger, reorganization, transfer or assignment that the
buyar or transferee will assume the existing collecive
bargaining agreement a5 a condition of such sale, transfer
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Article 30

or assignment. The Parties further agree that in the event of
Aricle 30 any dispute ragarding the application of this
language. the employer will agree lo expedited arbitration
guch that a fina) and binding award can be rendered prior 1o
any such sale, merger, reorganization or transfer,

ARTICLE 31 - DURATION
SECTION 91.

Except as otherwise provided for in this Master Agreement,
ar in the various Local Supplaments, the effective date of
these Agreemenis shall be the 2™ day of Octoher 2001,
This Master Agreement and its Local Supplemental
Agreements shall coniinue in full force and effect until
11:59 p.m., Oclober 1, 2004.

These Agreements shall conlinue in effect for successive
yearly periods after October 1, 2004, unless notice is given
in writing by either Party not less than sixty (60) days prior to
October 1, 2004, or any one (1] year anniversary dala
thereafter, of its desire to modify, amend or lerminate these
agreements. If such notice is given by either Party, this
Agreement shall be open for moadification, amendment or
termination, as such nofice may indicate during the sixty
{60) days prior to Celober 1, 2004, or the subsequent one
{1} year annivérsary dale, as the case may be. Written
praposed changes with respect to the Master Agreement
and Local Supplemental Agreements shall be given by
either Party not less than sixty {60) days prior ta October 1,
2004. Upon receipt by either Party of the written notice
provided for above, the Parties shall promptly arrange a
mutually agreed upon date to commence negofiations
pursuant to any such writtan nofice.




Arlicle 31, Section 92
SECTION 92. CONDUCT OF NEGOTIATIONS.

Negotiations pursuant to Section 91 above shall be
conducted in accordance with the applicable provisions -of
Subsediions {a), (b) and (¢) below and any new agreemenis
between the Partias resulting therefrom shall not ba binding
or effective unless reduced to writing and signed by the
Partios designated in Subsections {a), {b) and (c) below.

{a) Master Agreement

Amendments to this Master Agreement or new
agreements affecting same or adding to same shall be
negotiated by the Top Negotiating Committee of the
UAW Mack Truck Council, International representatives
of Ihe Union and representatives of the Company, and
shall be signed by the Comorate Director of Employee
Relations of the Company, the members of the Top
Negotiating Committee of the Council, and the Director
of the UAW Mack Truck Department.

{t) Local Supplements

With respect 1o Local Supplemental Agreement issues
negoliated locally in accordance with the provisions of
Section 91 of this Article, resulting modifications in
such Local Supplemental Agreements or any
agreemenis affecting or adding to same shalt be
negotiated by the respectiva Local Union
representalives who are members of the Top
Negotiating Committee of the Council (who may have
the assistance of International representatives of the
Union} and represeniatives of the Company, and shall
be signed by the Company's local Human Resources
Manager and such Lacal Union representatives.



Article 31, Section 62

(¢) Unsettied Issues of Local Supplemental Agreements

With respact to any Local Supplemental Agreement
issues which ara not seifled through local negotiations
and which, therefore, are negotiatad jointly along with
the Masier Agreement Issues in accordance with the
provisions of Section 91 of this Artide, resuling
modifications in such Local Supplemental Agreements
or new agreements affecting same or adding to same
shall be negotialed and execulad in accordance with
{a) above.

SECTION 93. MODIFICATION OF MASTER AGREEMENT
DURING LIFE OF AGREEMENT

Medifications in this Master Agraement which occur during
jts term shall be negotiated by the Parties set forth in
Section 92(a) above and shall be signad by those named in
Seclion 92(a) above. This provision shall not restrict the
Parties from addressing operational Issues on a nong
precedent sefting basis as provided for in Letter of
Agreement #22.

SECTION 94. MODIFICATION OF LOCAL
SUPPLEMENTAL AGREEMENTS DURING
LIFE OF AGREEMENT

Maodifioatione inthe | acal Sunplamental Agreements or new
agreements affecting or adding to same, other than those
referred to in (b) and (c) in Section 92 above, and which
occur dwing the term of such Local Supplemental
Agresments, shall be negotiated by the respeciive Local
Union Committee and respective Local facility management
reprasentatives, and shall ba signed by the Company's local
Human Resources Manager and the members of the
respective Local Union Committee. This provision shall not
restrict the Parties from addressing operational issues on &
non-precedent selting basis as provided for in Letter of
Agraament #22,
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Article 32
ARTICLE 32 - PROFIT SHARING PLAN

The understanding of the Parties concerning the Profit
Sharing Plan is set forth in Appendix “E" attached hereto
and made a part hersof,

ARTICLE 33 - MACK PROTECTED EMPLOYEE GROUP
PLAN

The undersianding of the Parties conceming the Mack PEG
{Protected Employee Group) Plan is set forth in Appendix
“F* attached hereto and made a part hereof,

ARTICLE 34 - LEGAL SERVICES PLAN

The understanding of the Parties concemning the Mack Legal
Services Plan is set forth in Appendix *5* attached herelo
and made a part hereof. No matter respecting the
provisions of the Legal Services Plan shall be subject to the
grievance procadure established in this Agreement, except
as exprassiy provided for in the Legal Senvicas Plan.
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EXHIBIT "t

AUTHORIZATION FOR CHECK-QFF OF DUES
(Does not apply to the Winnsboro and Atlanta Units. For
those Units, sea Exhibit “4-A".

TO: Mack Trucks, Inc,

{ hereby asskin to Local Union No, . Intemational
Union, United Automoblle, Aerospace and Agricultural
implement Workers of America (UAW), from any wages
eamed or io be eamed by me, any Setllement Bonus, any
payments made under the Profit Sharing Plan, any regular
benefits paid under the Supplemental Unemployment
Bonefits Plan or any back pay awards for time lost from
work as a resull of a disciplinary suspension or discharge
(herelnafter referred to collectively as *pay’), in each case_as
your employee {in my present or in any future employment
by you) such sims as the Financial Officer of said Local
Union No.______, may cenify as due and owing from me as
membership dues, including an initiation or reinstatement
{ee and monthly dues in such sum as may be established
from time to time as union dues in accordance with the
Constitution of the International Union, UAW. | authorize
and direct you o deduct such amounts from my pay, and to
remit same 1o the Union at such times and in sbch manner
as may be agresd upon between you and the Unlon at any
tme while this authorization is in effect. This assignment,
authorization angd direction shaii be irrevucaiie for the pericd
of one (1) year from the date of delivery hereof 1o you, or
uniil the termination of ihe collective agreement between the
Company and the Union which is in force at the time of
delivery of this authorization, whichever occurs sooner; and |
agree and direct that this assignment, authorization and
direction shall be automatically renewed, and shall be
imevocable for successive perivds of one (1) year each or
for the period of each succeeding applicable coliective
agreement between the Company and the Unlon, whichever
shall be shorler, unless written notice is given by ma to the
Company and the Union, not mara than twenty (20) days
and not less than ten (10) days prior to the expiration of
each period of ane (1) year, or of each applicable collective
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agreement between the Company and the Union, whichever
0CCUrS SOoNer.

This authorization is made pursuant to the provisions of
Section 202 (c) of the Labor Management Relations Act of
1947 and otherwise.

Contributions or gifts to the UAW are not deductible as
tharitable contributions for Federal inCome Tax purposes.

{Signature of Employee Here)

{Addrass of Employee)}

(Type or print name of employee herg)

{Cify) [State)  (Zip Code)

{Employee's Badge No.}




EXHIBIT “1-A"

AUTHORIZATION FOR CHECK-OFF OF DUES

{Applies to the Winnsboro and Atlanta Units.}

TO: Mack Trucks, Inc.

| hereby assign to Local Union No. . International
Union, United Automobile, Aerospace and Agticultural
Implement Workers of Amaerica (UAW), from any wages
earned or to be eamned by me, any Setlemnent Bonus, any
payments made under the Profit Sharing Plan, any regular
benefits paid under the Supplemental Unemployment
Bengfits Plan or any back pay awards for time lost from
work as a result of a disciplinary suspension or discharge
{hereinafter referred to collectively as “pay™), in each case as
your employee (in my present or in any future employment
by you} such sums as the Financial Officer of said Local
Union No. , may cerlify as due and owing from me as
membership dues, including an initiation or reinstatement
fse and monihly dues in such sum as may be established
from time o time as unlon dues in accordance with the
Constitution of the Infernational Union, UAW. | authorize
and direct you ta deduct such amounts from my pay, and lo
remit same to the Union at such times and in such manner
as may be agreed upon beiween you and the Union at any
time while this authorization is in efiect. This assignineat,
authorization and direction may be revoked at any time,

This authorization Is made pursuant to the provislons of

Saction 302 {c} of tha Labor Management Relations Act of
1647 and otherwise.



Contributions or gifts to the UAW are not deductible as
charitable contributions for Fedaral Income Tax purposes.

{Signature of Employee Here)

(Address of Employee)

(Typa or print name of employea here)

{City) {State) (Zip Code)

{Employee’s Badge No.)
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Exhibit #2 — ing Proce

At the time the Company d duct |
1u tter that m t urcin
£ 28 U rein niati

will be advised of the study,

(b} At the ime the study is completed it will be provided to
the LIAW R ive. mplet: J

studies of matters a subject
Sol P i ntain_all_qf rel t d
considered by Management in arriving at a decision,
levant i tion __provi will
ingl as _applicabl material, labor, ital
T costs ran

requirements,  tooling _costs, _ and _ wacranty
ponsiderations. Reasonable requests for additional

tion will i in o ti manner

[c} Within two weeks of the receipl of the study, the Local
Sourcing Committee will provide a response to the
SoLrcing question.

{dl__In the event the UAW Sourcing Reprasentative has a
r_h )} h{ ngi in_the

ing Process; the matt rgsen
M i sentalive a J
fu t ment d fi
the matter warrants an_expendilyre of rasources for a
compl the LJIAW ing Repr five will
be d_in_writin thin_gix ks. At tirm:
ahagemen TN study to viable, the
union wilt be provided an estimated time for.
letipn. In the event the UA | Ch n
UESUY r further the available venue
addrass the matter i the UAW Ma
rtment Adminisirativ istant.

{£) The faciity Human Resource Manager js  the

[ 1 Ll 89 8

respongivle parly to assure the Sourcing Process as
described herein and the language of Article 27,
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The UAW M Departiment Administrative Assi t

and M Tru ] resident of Hum

Resour are mitte: holding sessions with

frequency sufficient to assure dient_resoluti i
e malters for whi res ible, _Unresolw

igsues will be referrad to the Natignal Sourcing
Commitiee.

in ing _matters will ly _within _th
urview of th W ent ini j
ssistant and th ack Vice President of Human
Regsources.  Unregsolved igsugs or igsues involving
ore than on liby will referred 1o the National
iny mitt
fh}_This process should aliow local UAW  Sourcing
Reprasentatives come_invol in_val ded
acfivities to improve operations,
The Nationat i mitieg” | js nee o
tSOuUrce any or al ip dispute.
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Exhibit 3

SCURCING

NATIONAL SOURCING COMMITTEE

1.

VAW -

2 representatives from UAW International - Mack
Trucks Depariment and Shop Chairpersons from
Macungie, Hagerslown, Winnsboro shop,_and
Allentown Qffice and Enaineering bargaining units,
Mack Trucks, Inc. -

Executive Vice President, Administration, Vice
President, Labor Relations and threa (3} Company
representatives appointed by the Executive Vice
President, Adminigtration.

In the event a matter comes before the National
Sourcing Comimittee from a bargaining unit that does
not have a full-time sourcing representative, an activa
employee from the bargaining unit in question wauld be
appointed by the Direclor of the UAW - Mack Trucks
Department to join the National Sourcing Committee on
an ad hos hacie in #e consideration of the maiter.
Likewise, the Company will appoint an individual from
the location in question fo join the Nalional Committee
on an ad hoc basis to consider the matter.

LOCAL SOURCING COMMITTEES

1.

Macungie, Hagarstown and Winnsboro Shops
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C.

D.

UAW -

one full time sourcing representative in each unit, who
will be appointed by the Director of the UAW - Mack
Trucks Department. Appointees must be active
employees at the time of appointment.

Parts Distribution Centers, Office and Enginaering
Sections and Remanufacturing Center

UAW -

a sourcing representative shall function on an "as
needed"” basis o accomplish the scope of
raspansibility as set forth for the local sourcing
committees in Section D. helow who shall be
appointed by the Director of the UAW-Mack Trucks
Department,

Mack Trucks, Inc. -

a sourcing representative will be assigned by the
Commpany at all Master Agreemant bargaining unit
locations involved In sourcing initiatives to work with
their UAW ocounterparts. The management sourcing
representative may assign various duties to the
appropriate staff to support the process.

OBJECTIVES

1.
2,

Growth and viability for the Company and the Union

All decisions of the National Committee or Local
Committée will be based on present and future
ramifications., -

SCOPE OF RESPONSIBILITY

1.

Lacal Committees
a. Refer to Exhibit 2,

National Committes
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a.  National Commitiee approval will be needed iF:
{1) there iz no agreement at the Local Sourcing
Committee level or
(2) the sourcing decision in question impacts another
bargaining unit covered by the Master Agreemant
b.  Naticnal Commitiee will support the activitles of the
Local Committees, as needed.
c.  National Commitiee will hold quarterly meetings, and
keep the Company, Local Union and Intemational
Union informed of subjects of discussion and results
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TH WITNESS WHEREQF, the Parlies have executed this MASTER AQREEMENT this
204 day of October, 2001,

FOR THE INTERNATIONAL FOR THE COMPANY:
UNION: MW
Naie Gooden, Pauf L, Viknet
Yice President UAW President & CEQ
Mack Trocks Dept. Mack Trueks, Inc.
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Letter #1

Qclober 2, 2001

Mr. Nata Gooden
Vice President and Director

UAW Mack Trucks Depariment
Salidarity House

8000 East Jefferson Avenue
Detroit, Michigan 45214

Dear Mr. Gooden:
Re: Equal Employment Opportunity

Qver the years, the Company and the Union have
demonstrated leadership in developing policies and putting
them intp practice to overcome discrimination because of
race, sex, age, physical handicap, political or religious
affiliations, and national origin. QOur discussions in this area .
have convinced the Partles that it would be mutually
beneficial o institute an "Equal Employment Opportunity”
program at the Corporate/ Intermationa! level and at our
Lacal operations. This program will maximize adherence to
the concept of equal opportunity in all aspects of
employment and emphasize the contractual griavance
procedure for relief of alleged violafions of this principle.

Discussians durng these negotiations highlighted the
desirability of increased communication and cooperative
efiort on ihis subject io encourage empioyees and grievance
representatives to usa the grisvance procedure lo secure
the prompt resolution of all daims of the denial of equal
opportunity nights, and to determine the cause of such
claims in order to reduce the probability of these claims
arising or recurring, and for the following purposes: {a) To
increase understanding, (b) To avoid muttiplicity of iitigation
in many forms simultaneously which is frequently time
consuming, contradictory and hence non-productive in
relieving employes problems, {c¢) To seek solulions to-
mutual problems, (d) To exchange information, expertise
and advice.
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Accordingly, the Parties agreed to establish the following
Equal Employment Opportunity Committee(s);

The Joint Corporate/international EEQ Committee will be
composed of two {2) representatives of the Intemational
Union and two (2} representatives of the Company.

Tha Joint Corporatefintemational Commitiee will meet as
frequently as is mutually deemed desirable or necessary
and its functions shall be the folfowing:

A Explore affirmative concepts and programs that
will enhance equal employment opportunity.

B. Review and discuss ways and means of
encouraging employees and grievance
representatives to use the grievance procadures
as the exclusive contractual method to resolve
claims of denial of equal opportunity rights.

C. Maintain liaison with appropriate federal and state
agencies in those circumstances where the
Parties agree that such liaison would be mutually
beneficial.

D. Advise and counsael Local Equal Employment
Opportunity Committeas.

Local Equal Employment Opportunity Committees {Local
EEQ Commitieas) may be established at oparations
covered by the Master Agreement,

Such Local EEC Committees shall be composed at each
location of two (2) representatives of the Company and two
members from the respectiva Lacal Union.

Local EEQO Committzes will meel quarterdy or as frequently
as is mutually desirable or necessary, and shall have the
following functions:

A. Recommend to the Joint Corporate/intemational
Commitiee ways and means of promoting use of
ithe grievanca procedure as tha exclusive
contractual method for resolving daims of denial
of equal opportunity rights.
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B. Racommend action with respect to specific
instances of praclices in order to minimize
grievances alleging such claims,

C. Suggest puidelines for Union and Company
representatives’ action in the grievance procedure
in the proper, prompt handling of grievances.

D. To review copies of all written grievences involving
discrimination filed by employees in the bargaining
unit. The Human Resources Manager will fumish
copies of such grievances to the Committee.

The Parties conlinue o recognize thelr legal and moral
responsibility for gnsuring that all Company employees have
equal employmenl opportunilies and freedom from
discrimination as set forth in the Agreement.

Consequently, the function of the Joint Corporate/
intesnational Equal Employment Opportunity Commilttee and
Local EEC Committees shall be advisory, consultative and
coopearative. While the Company and the Union will welcome
the recommendation of the Commitiees, the Committees
may not commit either Party to a spacific course of action.
Howewver, the Union agrees that it will discourage its
members from bypassing the grievance procadure with
respect to any ¢laim or complaint against the Company
which may be made the subject of a grievance under the
Contract.

Provisions for payment to Union members of the Local
E.E.D. Commiitee for attending E.E.O. Commiltee meetings
are contained in the appropriate Local Supplemental
Agreements.

Very truly yours,
MACK TRUCKS, INC.

M.T. Mgl aughlin

Senior Vice Prasident
Hyman Resources and Administration

117




Letier #2

T 001

Mr. Na

Vice Prasident and Director
UAW — intematignal

BOOO East Jefferson Avenua
Detroit, Michigan 42815

Dear Mr. Gooden:
Re: Equality of Sacrifice

During the 1987 negoffations concerning the economic
provisions of the new Agreement, the Union expressed
concem that non-bargaining employees contribule equally to
thase wage and benefit adjustments nacessary fo achieve
muiwal growth and job security.

The Company agrees with the position of the Union that all
employees should share equitably in the contnbutions
necessary during this difficult period. The Company also
pointed out that a number of reductions in compensation
and benefit levels have afready been ingtituted for non-
bargaining employess. The Company stated that it may
restore these reductions on a nen-retroactive basis (without
paying back pay or covering prior benefit claims) when
financial conditions permit.

At the same time, the Company assured the Union that such
restorations would be done in 3 manner consistent with the
intent of this letter and the sacrifices agreed upon by
bargaining unit employees. The Company will inform the
Union of its plans to restore any wage and benefit
adjustments for non-bargaining employees during the term
of this Agreement,

At the sama time, the Company assured the Union that, with
recognition of such past actions, economic adjustments for
the non-bargaining employees will be comparahle to those
applied fo hourly and salaried employees represented by the
Union, Inciuded in this commitment i the assurance that,
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should specific wage or benefit (tems {for which both groups
of employees have made Identical contributions) be
restorad, or should any new general wage or benefils be
granted to non-bargaining employees during the 1987
Agreement, restoration or grants of comparable value to
employees will automatically be applied to employees
raprasented by the Union.

The existing "Equality of Sacrifice” lettsr is hereby expanded
to provide that the Company will neither pay nor accrue
profit-based incentive or bonus awards for management
personnel with respect to any year in which profit sharing
payments are not provided under the Mack-UAW Profit
Sharing Plan.

Very truly yours,
MACK TRUCKS, INC.

Mark T. McLlaughlin
Senior Vice President

Human Resgurces and Administration
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Letter #3
r 2, 2001

Mr. Nate Gogden

Vice President and Diréctor
UAW Mack Trucks Department
Solidarity Mouse

8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr, Gogden:
Re: Federal Health Security Act

This confirms our understanding thal, notwithstanding Articla
lll, Section & of Appendix B, if during the term of the
collective bargaining agreemant between the Company and
the Union signed foday, any national heatth insurance act
{other than a Workers' Compensation or occupational health
law} is enacted or amended to provide hospital, surgical,
medical, prescription drug, dental or vision benefits for
employees, retired employees, surviving spouses, and their
dependents, which in whole or in parl duplicate or may be
integrated with the benefits under the Program, the benefits
under the Insurance Program shall be modified in whole or
in any part, 50 as to inlegrate or 50 as o eliminate any
duplication of such benefits with- the benefits provided by
such federal law. This integration shaft be daesigned to
maintain such integrated benefits as nearly comparable as
practicable to the benefits provided in the Insurance
Program. Such integration shall not resull in persons
covered under the Program having to pay deductibles or
copayments for Insurance bensfits which they would not
otherwise pay under the insurance program,

if any such federal law is enacted ar amanded, as provided
in the paragraph above, the Company will pay, beginning
with the date benefits under such law become available and
continuing through October 1, 2004, any premiums, 1axes or
contributions that employees who are eligible for Company-
paid coverage under the Insurance Program may be
required 1o pay under the law for benefits which may be
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integrated with the Insurance Program, This includes
payments that are specifically earmarked or designated for
the purpose of financing the program of benefits provided by
law, in addition to any premiums, taxes or coniributions
required of the Company by law. If such premiums, taxes or
contributions are based on wages, the Company wil pay
only the premiums, taxes or conlribulions applicable (o
wages received from the Company. Any savings realized by
the Coempany from integraling or eliminating any duplication
of benefits providad under the Insurance Program with the
benefits provided by law, shall be retained by the Company.

These understandings are conditioned on the Company
obtaining and maintalning such governmental approvals as
may b required to permit the inlegration of the benefits
provided under the Insurance Program with the benefits
provided by any such law; otherwise the Company and the
Union shall meet and develop an acceptable alternative to
accomplish the intent of this letter for the remaining term of
the agresment.

Very truly yours,
MACK TRUCKS, INC.

Mark li

Senigr Vice President
Huma Arati
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Letter #4

r2, 2

Mr. Nate Gooden

Vice Presidant and Director
UAW Mack Trucks Depariment
Solidarity House

8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Gooden
Re: Nafional Executive Commitiee

The parties to this agreement recognize that the long term
viability of the Company is essential to ensure employment
opportunities and job security for the maximum number of
employees within the Company. In order to work toward
these mulual objectives in an environment which fosters
cooperalion and understanding between all interested
parties, the Company and the Union have agreed to form a
committee made up of eight members of which four will be
appointed by the Director of the UAW Mack Trucks
Depariment (vice President of Mack Trucks Department
AW, the Administrati istant, the National Servigin

Representative, and the Regional Servicing Representative
for the area andior designated expert, if needed) and four to

be designated by the Executive Vice President-
Administration for Mack Trucks, Inc. {Vice Presiden an
Resources, Director of Labor Relations, Director of Training,
and the necessary embper of management as designated).

This Committee will be responsible for coordinating the
efforts of Union and Management officials toward mutually
established goals for the life of this Agreement. The
Committee will meet on ap_anoual or mutually agresable
basis to discuss items of significance to the Union, the
employees and the Company,

Agendas which will be agreed upon prior to these mesetings
could include, but need not be limited to:

122



- Discussing the employment impact of the
Company's overall stralegies and considering
possible  altematives which  would  improve
operating efficiencies and enhance job security.

- Identifving local projects which could be
implemented at the Company's facilities.

- Recommending new approaches for improving
product quality.

- Improving communications and the exchange of
information between the Union and the Company.

- Discussing the development of new technology
and its impact throughout the Company upon the
scope of bargaining units.

Further, the parties have recognized the need fo promote
training, retraining and personal development aclivities
which would Improve job skills, thereby enhancing job
security for Mack Trucks' employees and contrausting to the
compelitiveness of the Company. As a result, the National
Executive Committee will, during the Iife of this Agreement,
develop a joint UAW Mack Trucks Employee Development
and Training Program. The abjectives of which will include
the following:

provide opportunities to both aclive and Yaid-off
employeses o upgrade their job skills; and thereby

improve their job placement and job retention
possibilities relative {o their seniority; and

thereby contribute toward the goal of retaining
senior amployaas at work and assist laid-off UAW
Mack Trucks' emplovees in finding svitable
employment outside of Mack Trucks

Beginning with the effective date of this Agreement, the
Company's contribution obligation to the Joint Training Fund
shall be equal {o $.08 for all hours compensated including
overtime hours, by UAW-represenied employees,
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Training programs developed under this tetter of Agreement
and the allocation of funds from the Joint Training Account
shall continue to be administered jointly by Union and
Cormpany members of the Naticnal Executive Committee.

In the event that expenses of mutually agreed programs
exceed amounts accumulated in the joint training accounts,
Mack Trucks will contribute additional funds as needed. In
addition, the Union and Company will cooperate in altempts
to obtain funding for training purposas from various
governmenital agancies.

Sincerely,

Mark T, MclLapghlin
Senior Vice President

Human Resources and Administration
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Letter #5

October 2, 2001

Mr.

Vice President and Diractor
UAW Mack Trucks Depariment
Solidarity House

8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Gopden:
Re: Madical Disputes

During the course of 1998 negotiations, the parties
discussed the problem of resolving medical disputes
conceming the existence or nonsxistenca of either a total or
partial disability which arise in the application of the
applicable provisions of the Agresment.

The parties shall immediately meet following notification that
a dispule exists and shall select an appropriate physician to
perform an Independent Medical Examination (IME) as
expeditiously as possible t0 delermine the status of the
employee. The physician selection process will be by
mutual agreementl or from a previously agresd upon panel of
physicians whose credentials will be periodically reviewad.
The disability benefit shall be continued through the date the
resulis of the scheduled IME are received, unless the
emplioyes retuns to work prior 10 this date. (f the IME
determination is that the employee is able to work, or If the
employee fails to appear for the scheduled IME without a
justifiable reason, the benefit shall be t{erminated
immediately and the ernployee instrucied to return to work.
If the determination is that the employeée is unable to return
to work, benedits shall be continued until it Is determinead that
tha employee is able to retum to work.

The resulting decision will be binding upon the parties. The
Union and Company will share equally any costs resulting
from such appointments.
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The parties agree that the following procedures shall apply
1o the IME:

1. The physician performing the IMI‘;

(@}

(b)

(c)

be provided all needed
medical documentation by
both the Company and the
employee or his tirealing
physician

conduct a telephone
conference call  with the
Company and the employee
to answer any quesfions he
may have

complete a physical
capacities form to the
employee following the IME

2. If the emptoyee returns to work and then
. goes off work again due to the same

injury,

iiness, or condition, the

employee shall be refarrad fo the same
physician for a new IME.

Very fruly yours,
MACK TRUCKS, INC.

aughlj

Mark T, Melaughlin
Senior Vice President
Human Resourcas and Administration
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Letter #§

ference 1992 C
October 001

Mr. Nate Goaden

Vice President and Director
UAW Mack Trucks Deparimant
Solidarity House

8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Gooden:
Re: Neutrality Letter

During 1992 negotiations, the Parties discussed at length
the issues of mutual respect and acceptance, parficularly as
they apply to UAW organizing efforts at the Company's non-
represented facilities. The Company assured the Union that
it in no way wishes lo impede the UAW's legitimate
institutional interests in organizing production/ maintenance,
clerical, technical, or warehouse employees at any Mack
Trucks, In¢. facilities. In order to provide tangible evidence
affirming this commilment, the Company agrees to:

1, Maintain a neutral position with respect both to the
UAW and the issues of Union representation
generally during any organizing campaign
facilities for an appropriate bargaining unit of
production/maintenance, clerical, technical, or
warehouse employees.

2. Recognize the UAW as the sole and exciusive
collective bargaining agent far an appropriate
bargaining unit of production/maintenance,
clerical, technical, or warehouse employees at any
Company facilities on the basls of a card check in
which a majority {fifty percent plus one} of tha
employees signed an authorization card.
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Extend all terms and conditions of the Master
Agreement to any facility whose employees have
chosen the UAW as their collective bargaining
representative,

Sincerely,

Mark T. McLaughlin

Senior Vice Prasident

Human Regsources and Administration
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Letter #7

ober

Mr. Nate Gooden

Vice President and Director
UAW Mack Trucks Department
Solidarity House

B00O East Jafferson Avenue
Datroit, Michigan 48214

Dear Mr. Goodén:

Re: Mew Manufacturing and Parts
Distribution Facilities

In recognition of the discussion during the 1987 contract
negotiations regarding the establishment of new
manufacturing facilittes engaged in operations identical or
similar to those performed in faciliies where the UAW
currently holds representation rights under this Master
Agreament, the Company and Union agree as follows:

{1) For thirty-six {36} months from tha date the first
Production and Maintenance, Office andior
Englneering employee is placed in a new non-
represented facility, the Company will give
preference fo employees for production and
maintenance, office, engineering and pars
dietihulion iohe wnder the terms of the Mastar

Recall List over applications of individuals who are
nol on such list.

(2) This means that, for this threa (3) year perlod, the
Company will staff the new facility largaly (at least
two-thirds) with employees wha are on the Master
Recall List, and the remainder with applicanis
from the new location in order 10 fulfil the
Company's commitments to EEO policies and in
recognition of any favorable financing obtained
from local or state government.
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An employee hired at the new facility under the
tarms of this Agreement will receive wages and
benefits under the wage, classification, and
benefit schedules established for all production
and maintenanca, office, engineering andfor Parls
Distribution Cenier employees at the new facility,

Sincerely,

Mark T. McLaughlin
Senior Vice Presidani

Human Resourges and Administration
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Letter #5
{Reference 1982 Contract)
QOclober 2, 2001

Mr.

Vice President and Director
UAW Mack Trucks Department
Solidarity Housa

8000 East Jefferson Avenue
Detroit, Michlgan 48214

Dear Mr. Gooden:
Re: Voluntary Political Contributions

Itis agreed between Mack Trucks, Inc. and the Intemational
Union, UAW (the Union) that the following understandings
have been reached in connection with the Union's request
that the Company make deductions for voluntary political
contributions from the paychecks of Company employees
represented by the Unian,

1. The deslgnated financial officer of each Lacal Union will
furnish to the local management for each smployee for
whom a deduction |8 to be made, an authorzation card
signad by f(he employee containing the following
information:

Meme

EE\ployee Numnber
Department Number
Address

aoow

Social Security Number

Local Union Number

g.  Amgunt ta be deducted each month elected by the
employee on the deduction card).

h. Date of Signature

™ D

Voluntary contributions will start in the month following
delivary to the Company if such authorization card is
dellvered not later than the 20th day of the month,
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The Company will make such authorized deductions
from wages eamad and issued during the third full pay

period {Qf subsequent pay periods} of the month and

will continua the deductions while such authgrization is
in effect.

The Company will issue three separate checks payable
to the UAW V-CAP, in care of the UAW's National CAP
Department for deductions made in the preceding
month, The UAW's Voluntary Political Coniributions
Fund (V-CAPF) is in full compliance with the Federal
Election Campaign Act.  Overpaymeni to the Union
resulting from canceled employee aulharizations will be
rafunded by the UAW Intermational Union's Voluntary
Poiitical Contributions Fund (V-Cap).

A montbly report will be provided to the Local Union
financial officer and regional office which will indicate
name, employee number, Local Union nuriber, sodial
security number, month and year-lo-date deduction for

-each member,

Three separate magnetic tapes will be furnished, upon
request, not to exceed four times a year, in the
foltowing format:

Localflocation, department, sodial security number,
employee number, first name and initial, last name,
address, shift, current deduction. year-to-date
deduction amount, company code fo be assigned by
National CAP Department.

Mack Trucks and the UAW, during the 1987
negotiations, agreed that the cost of this program was
included in the overall economic settlernent which
incfudes the initial selup and programming costs, all
general administration costs, computer and machine
time, and all cosis associated with the processing of
new authorization, changes or cancellations.

Employees who wish lo cancel their autharizations for

payroll deductions will sign a card supplied by the
Union for that purpose.
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9,

10.

1.

The designated financial officer of the Local Union will
collect and forward to local management as one
transmitial, all sighed authorization cards and
cancellation cards for the initial processing and for
each subsequent monthly period.

In the event of layolf or transfer, the Union-covered
employee's authorization card will be held with payroll
records and reinstated upon said employee returning to
a job coverad by the Agreement.

The Company shall implament this program at any lime
after July 1, 1887, upon the Union's request.

The Union will indemnify and hold the Company
harmiless from any and all liability or claims arising from
administrative emor resuling from the deductions
provided for in this agreement.

Very truly yours,

M.T. McLaughlin
Senior Vice President
Adminigtration
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Letter #9

Original date July 7, 1998
O 1, 2001

Mr. Nata Gooden
Vice President and Director

UAW Mack Trucks Department
Solidarity House

8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Gooden:

Re: Procedura to be Followed if Wages or Benefits
Disaliowed or Postponed - Relssue

If a gavernmental agency having appropriate authovity holds
that any increase in wages or benefits provided for by this
Master Agreemant or by any Local Supplemental Agreement
thereto 1s disallowed or postponed, the Company will
pariadically, as the proscribed payments become due, place
in escrow an amount of money equal to that necessary to
provide the wages and benefits so disallowed or postponed,
if so doing Is permissible under Govemment regulations.
The Parties wili negotiate means of making available to
employees henefits equal in value to any monigs so
deposited in escrow in @ manner that will be permissible
under Government regulations.

Sincerely,
Mavk T. McLaughlin
Sr. Vice Progident

Human Resources and Administration
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Letter #1Q

October 2, 2001
Nat n
ta itector

UAW Mack Trucks Department
Solidarity House
B0OO East Jefferson Avenue
Defroit, Michigan 48214
Dear Mr. Gooden:

Ra: Supervisory Ratio - Reissue

During the 1987 negotiations, the Unlon expressed its
concem over the number of supervisary employees retained
over the number of bargaining unit employees they
supervise at each of the UAW facilities covered by this
Master Agreement. Both parties recognize that there could
be cases in some locations where these ratios could be for
good business reasons in kesping with the Company's intent
to minimize current operating costs as well as to retain a
management sbucture which is conducive to the highest
possibie standards of product quality and operating
efficiancy.

Further, the parties recognize that there could be cases in
soma locations where there may appear fo be
dlsproponlonately high numbers of supervisors to bargalning
uiit emplcyses tnu; Si.ipel"\r'ioﬂ Evon thauah thara are
logical and justifiable reasons for refaining supervisors
during periads of manpower reductions, the Company is
sensitive 10 the concems expressed by the Union on this
subjact.

During the negotiations, the Company indicated that its
objective is to continua ko reduce the number of supervisory
employees in relationship to employees being supervised.
This can be accomplished thraugh recall of represented
employees or by atition or reduction of supervisory
employses. The Company advised the Union that several
plants need to more aggressively pursue this matter unil
acceptable results are fulfiled. Therefore, Company and
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Intemational Union representatives agree to meet in
appraximately ninety (90) days and again in one hundred
eighty {180} days from the ratification of this Agreement to
review the relationship of supervisory and bargaining unit
employees.

It is also agreed that the Union may, within thirty (30) days
following the Company's receipt of written notice of
ratification, provide data to the local management with
respect to current claims that there are excessive numbers
of supervisors to represented personnel at 2 particular
location, Therefore, at each facility covered by this Master
Agreernent, the location manager or his designated
representative will, upon the reguest of the Union, meet with
the appropriate Union officials to discuss such claims and
fuwre claims in which the Union feels Management is not
adharing to the intent of this letter,

Sincerely,

Mark T. MclLaughlin

. Vi residen

Human Resources and Administration
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Letter #11

Original Date; May 26, 1998

r 5 1

Mr.

Vice President and Director
UAW Mack Trucks Departmenti
Salidarity House

8000 East Jefferson Avenue
Detroit, Ml 48214

Dear Mr. Gogden:
Re: Sourcing

Congistent with the parties concem for optimizing job
security opportunities for our employees, the Company and
the Union have established in Aricle 27 Section 77 Local
and National Sourcing Committees to submit insourcing and
aulsourcing recommendations where a part, componeni,
function or operation can be shown to be manufactured or
performed intemally or externally in a manner supearior to
that of current operating conditions on the basis of quality,
delivery and cost.

Management reserves the right to unilaterally initiate and
reverse at will permanent and trial insourcing decisions
made outside the Sourcing Process.

Sincerely,
Mark T. M i
r. Vicg President

Human R I i ministrati
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Letter #12
{Original dated July 7, 1998}

October 2, 2001

Mr, Nate

Vice President and Di

UAW Mack Trucks Department
Solidarity House

8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Gogden:
Re: Union/Management Relationship

Mack Trucks, Inc. and the UAW have made a sincere offort
1o resolve issues through the negotiation process. Each of
us recognize that a strike represents a tangible Failure of this
process, however, in the interast of our long term
relationship, Mack has elected to refrain from continuing
production operafions by hiring new employees as
permanent replacements for striking workers,

During those few instances in which a sirike occurs, the
UAW recognizes that Mack must continus to protect
equipment, facilites and, most imporianlly, fulfil its
commitments to customers by using salary employees as
are available to continue critically necessary operations in
an orderly manner, Faor their part, the UAW commits to
maintain an orderly, peaceful protest without rancor or attack
upon the Company or its product. A picket action will be of
an informational nature and there will be no interference with
. the legitimate access to Mack's facilities.

This course of action by the Company has served the
parties well. It has pemitted us to address the issue without
additional pressue and escalation of the tensions of the
situations. Accordingly, it is Mack's intent to continue this
long established Corporate policy $0 long as our relationghip
remains businesslike.
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Sincerely,

Mark T, Mclayghlin
Sr. Vice President
Hyuman Re: and Adminigtration
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Letter #13
{Original dated July 7, 1996)

Qciober 2, 2001
Mr. Nate Gooden
Yice President ang Dirgctor
UAW Mack Trucks Dapartment
Solidarity House
8000 East Jefferson Avenue

Detreit, Michigan 48214
Dear Mr, Gogden:
Re: Resolution of Employee Complaints

The Company and the Union have long recognized that the
mutually salisfactory resofution of employee complaints in
the grievance procedure, by authorized Company and Union
officials, results in a final and binding determination for both
parties as well as the employee involved. The parlies'
recognition of this principle has copiributed stability and
certainty to the grievance procedure.  Accordingly, the
Company views any attempt to reinstilute such claims by
either party as being anfithetical to the purposes for which
the grievance procedure was established.

However, subject 1o the provisions of Arlicle § of the Master
Agreement, in thuse instances where the UAW's
international Executive Board, Public Review Board, or
Constitutional Convention Appeals Committee have
reviewsd a grievance disposition and found that such
dispasition was improperty concluded by the Union body or
representative involved, the Mack Trucks Department may
so inform the Direcior of Employee Relalions of the
Company and request in writing that such grievance be
reinstituted in the parties' grievance procedure at the same
lavel at which it was originally setfled. After receipt of such
written request, the grievance will be so reinstituted by the
Company.

it is understood by the parlies, however, that the Company
will not be fiable for any back pay claims from the time of
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original disposition to the time of reinstilution of the
grievance, and it is further agreed that the reinstitution of
any such grievance shall be conditicned upon agreement by
the Union and the employee(s) that neither will pursue such
back pay claim apains} the Company.

This letter is not to be construed as modifying in any other
way either party's rights or obligations pursuant to the
Collactive Bargaining Agreement or the fina) and binding
nature of any olher grievance resolutions. I s also
understood by the parfies that this section and the
Company's obligation to reinstitute grievances consistent
with the conditions set forth above and upan wrilten requast
fram the Union, can be terminated by either party upon thirty
(30) days' nolice In writing, ta that effact.

Sincerely,

hiin
8r. Vice President
Human Resources and Administration
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Lelter #14

(Qriginal dated July 7, 19084

October 22001
Mr, Nate Gooden
Vice President irector
UAW Mack Trucks Department
Solidanity House
BOOO East Jefferson Avenue

Detroit, Michigan 48214

Dear Mr. Gooden:
Re: Employes Involvement

Recognizing that mutual cooperative efforts are a
comerstone of the quality of work life, the Company agrees
to participate in an Employee Involvement Program based
on current phitosophy, practica and model programs in place
at similar UAW manufacturing fadiiities. Employee
Involvement is intended lto foster a “partnership of
participation” that provides for the optimum utilization of
human resources, the efective communication of ideas and
the idenlification of suggested approaches to problem
solving.

Meeting our mutual objectives outlined in this letter will only
be possible with meaningful involvement of the Union, the
Company and employees. To fostar this kind of
environment, the Company and the Union agree lo form a
National Joint Committea on Employee tnvolvement with
equal representation from the Company and the Union. The
Union representatives will be appoinled by the Director of
the UAW Mack Trucks Department, the Company
vepresentatives on the commiltee will be appointed by the
Executive Vice President- Administration, Mack Trucks, Inc.
The purpose of the committee is to develop and implement
a process that will provide employee satisfaclion. The
principles invoived will be as foliows:

{1) A pladge from both parties at the highest levels that
they are committed to the program.
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{2) The program will be stictly voluntary with the right of
gither party (0 cancel at any time.

(3) Pariicipation of individual employees is strictly
voluntary.

{4) The program shafl be a jaint ane with paricipation from
bath the Company and the Union at all levels.

(5) The Compaay and the Union agree thal the program
will not be used to clrcumvent or to diminish the
responsibilities and obligations of either party.

(6] The provisions of the Master Agreement and the Local
Agreements shall remain intact.

This Employee Invalvement Committee will also:

{a) Review and evaluate existing programs which
involve improving the work environment of Mack
Truck amployees represented by the UAW,

{t) Develop new concepts and pilot projects dealing
with the quality of work life of our
ernployeaimembers.

(c) Make reports 10 the Company and the Union on
the results of these activities.

Both parties recognize the facl that we are in the early
slages of an ongoing process. We agree that our scope of
aclivities shouid be nueased {0 include ogreed upon
Company operations cavered by the Master Agreement and
that the pace of our efforts should be accelerated. We
believe that all future employee involvemant prajects shauld
also adhere 1o the following principles:

= The effort cannot be forced, it must be voluntary.

- W are wiling o expefiment with a vadelty of
approaches rather than supporting 2 single approath,

- Productivity cannot be the sole purpose for these
activities. Our goal should be to achieve a "better way
of working together.”
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- The Company and the Union should collaborate in
these projects equally, The Union should be invoived
in local steering committees wherever they are
established.

- Noimal Labor Relations aclivifes must bs kept
separate from Employee Involvement efforts.

The National Joint Committee on Employes Involvement will
meet as often as necessary to provide the guidance and
ancouragement necessary to help employes involvernent
grow. A well functioning employee involvement process can
be a good measure of our Success in communicatng the
negotiafing parties’ dedication to the cooparative efforts
required 1o enhance the chance of Mack Trucks' success in
the market piace.

Sincerely,

Mark T. higLaugﬂlin

Sr, Vice President

Human Resouccas and Administration
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Letter #15

{Original Date October 28, 1992)
October 2, 2001

Mr,_Nate Gooden

Vice President and Director

UAW Solidarity House
8000 East Jefferson Avenue .
Detroit, M1 45214

Dear Mr. Gooden:
Re: Personal Leave of Absence

During the discussion of the Personal Leave of Absence
section of Article 10 of the Master Agreement, Management
assurad the Unign of thelr intention to take a reasonable
administrative approach. In instances where approved
leaves of absence tause a negative impact on an employae
who would be otherwise eligible for vacation or holiday pay,
the Human Resources department will review all attendant
eircumstances and make a reasonable determination of
eligibility. ’

This understanding is not intended to expand eligibility, but
rather to address obvious inequities which may arise due to
the administration of the spedific language of the Personal
Leave of Absence section,

Sincerely,
T. hlin
Sr. Vi ident
Human Resour: al minigtrati
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Letter #16
October 2 2001

Mr. Nate Gooden

Vi ident and Dir:

YAW Mack Trucks Department
Solidarity House

$000 East Jeflerson Avenye

Datrojt, Michigan 48214

Re: iree Health Bon

Dear Mr. Gooden;

In Articls 1if, section B(f] of Appendix B to 1h igher 2

1M r A m en_Mack and the UAW, th
Company has expressl i that bogpital « surgical -
medical - ion drug - catastrophic medical - dental -
vision expense coverage will be continued at Company
expense for retirees and their depen not includin

| as less than ten (10) years of credit
servi nd refires while ick leave or er
emplo itled to or receiving a def vested pensi

After lengthy discussions concerning the appropriate

echani n xpress commitment to
T th nse of retin @alth care, it was agreed that

the Company will make monthly contributions on behalf of

tired empl 5 {not including any empl who has le

than ten (10} years of credited service and retires while on a

ick feave or 3 former emph tited to or receivi

deferred vested pension), and their eligible depandents or
sunviving spouses under Article 11|, section 7{e) towards the
cost of  hospital-surgical-medical-prescription drug -
catastrophic medical - dental - vision expen rages
provided ynder Article Il egual to the full subscription rate or

remium in an amount not to e th. PS set forth in
Appendix_ B, _Article IV, section 7 ($14511 for
retirees/syryiving spoyses under the age af 65 and $4.623
for rafirees/syrviving spouses who are 65 years of age _and
oider}. In addition, the any will lish a Trust Fund

in compliance with th uiremen iR i 1(c

and Qgtﬂp_!gte to that fund the sum of $30 million dollars in
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gqual annual jpgtallments of $10 million (the VEBA Trust'),
¢ _annual in n fl ibuted on 1

- Al 1 3; and April 1, 2004, The twill

ntri d Ti nd_al in loi exXpens

n I _ch ital i- ica!-

The Compan r mitg, with respe the Collecti
B inil eel t n SU di th D
m resk n A t

N ng b niribyte whatever additionat
vequired to increase the total valye of the VEBA Trust to an

nt that i ignt ig fur & retiree ith

t in th PS during the t of
successor Agreement. The armount of funds requirgd ang

th ci t rat i ns will b termin
mutual _ agreement, _which _agreement _may not be
reasonab held, it {s further pnderst that_the

Is i ibility of adjusti he

| ing th =] ti
The Company fully recognizes, acknowledges and hereby
firm t 1 th benefits for ch-U

Al lifatima
t the ynderstandings outlin in_in n
waminorn te thi mnitmen:

Ry 33 havs booe and il enndinua in
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The Company and the Unioh haereby vgaffinnt their

commitment_lo join health ¢ar fs

whilg ai tha same fime providing quality professional care,

Very buly yours,

Mark T. McLaughlin
Senigr Vice Prasident
Human Resources and Administration
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Letter #17
n ted_July 7

Qclober 2, 2001

r. N
Vice President and Director
UAW Mack Trucks Department
Solidarity House
8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Gooden:
Re: Employee Quiplacemant Assistance

The Unicn has requested that Mack renew the commitment
first made in the 1384 Agreement with regard to
ouiplacement assistance. In response to that request, the
Company has agreed {0 continue to offer to employees on
regular layoff assistance in sesking other job opportunities
through a career transition service provided by the Company
at no cost to the emplayees. This service will be provided
as a nead is identified, for any faciliies coverad under this
agreement, by the National Execulive Committes.
Employees will be providad with:

a. Information on employment opportunities within
the regional area of residence.

cr

Counnoling on te btmec of skils that are
marketable in the job market of today and the
fulure.

€. Retraining and entreprenaurial programs.

d. Counseling on how to seek, apply for and acquire
employment.
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The parties have agreed to fund these efforts through the
Jaint Training Fund,

Sincerely,

Mark T. Mcl aughiin
Sr_Vice President
Human Resources and Administration
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Letter #18
{Original date May 26, 1998)

[+ r2 2

Mr. Nata Gooden
Vice President and Director

UAW Mack Trucks Department
Solidarity House

8000 East Jefforson Avenue
Detroit, Michigan 48214

Dear Mr. Gooden:
Re: Board of Directors

The Company and the Union have set up a framework for
identifying issues of mutual interest which will enhance the
lang ferm viability and growth of the Company, thereby
maximizing job opportunities for our UAW represented
employees. In the spirt of maintaining our progress toward
these very important objectives, arangements will be made,
continuing the practice established under prior bargaining
agreaments, for the Director of the UAW Mack Trucks
Department to address the Corporation’s Board of Directors,
appropriate commitiee(s) of the Board, or the Company’s
Management Committes, on a periodic basis.

Sincerely,

Mark T. McLaughlin
r. Vice President

Human Regources and Administration
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Letter #19

October 2. 2001
{Original date 10/30/92)

Mr. Nate Gooden
Vi nt and Dir
W = Intermational
B000 East Jefferson Avenug

Detroit, Ml 48215

Dear Mr. Goodan:
Re: Special Preferential Hiring

During the 2001 negotiations, the Company declined to
croate false hopes of recall by agreeing to the extension of
recall rights for employees who were laid off on or after July

20, 1908,

The Union expressed concarns for people who refused to
take buy-outs because of their convictions and desires lo
cantinue to be Mack Truck, Inc. employees.

Based on the discussion between the paries, it was agreed
that employees, who in fact declined the buy-out offered by
the Company, would be identified locally, placed on a
special preferential hire list and people from this fist will be
the first employees hired.

Sincerely,

Mark T. Melauahlin
Senipr Vice President

Human Resqureas angd Adminjstration
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Mr. MNate Coodon

Vice Prosi and Di r
UAW Solidarity House

8000 Easl Jefferson Avenue
Detroit, Mi 48214

Dear Mr. Gooden:
Re: Overtime

Ouring the discussions regarding the necessity for
scheduled overlimea, the parties concluded that, recognizing
the unique requirements within each unit, overtime was a
lopic best provided for in the wvarious Supplemental
Agreemenis.

The Union expressed a concem that customer requirements
could result in the necessity to schedule excessive amounts
of overtime, therefore, in making schedufing decisions,
Management agreed 1o consider alternatives to overlime
including, but not limited to, the recall of seniorty
employses, with the requisile skills, from layoff. The
intantlon is to make work scheduling decislons which result
in the best quality, delivery and cost advantages to our
customer, .
Management is willing to review the rationale for scheduiing
decisions with the unian upan request.

Sincerely,

Vi
Hum n ministration

Mark T, McLaughlin
Sr. Vice Prasident
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i i a t
Octobier §, 2001
Mr,_Nate Gooden
Vice President and Director
UAW Mack Trucks Departmaent
Solidanty House
000 East Jefferson Avenue
Detroit, M) 48214
Dear Mr._Goodan:

RE: Special Adjustments to PEG Numbers —
Baltimore PDC/Atlanta POC

During the course of the 2001 Master Negotiations, the
parties agreed upon new PEG numnbers for each of the
bargaining units covered by the Master Agreement.

In addition, the parties aaree t9 Increase the PEG numberg
astablished for Baltimore and Aftanta PDC warehouse and
affice, it applicable, by the actual number of gegple affected
at each location at the time at which the PRS work is
outsourced.

Sincerely,

Mark T. M¢laughlin
Sr. Vi sidant

Human Reso inistration
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Lafter # 22

riginal date June 18, 1998

Qgtober 2, 2001
Vice President and Director
UAW Mack Trucks Department
Solidarity House
8000 East Jefferson Avenue

Detroit, Michigan 48214
Dear Mr. Gooden:

RE: New Operating Environment

During the 1998 contract negobiations process, the
Company and the Union éngaged in discussions to clarify,
define and resclve critical issues necassary to improve the
overall competitiveness of Mack Trucks, Inc. The need for
these improvements was driven by our joint understanding
of the sericusness of the compefiive gap thal exists
between Mack and its key competitors, Both parties also
firmly agreed that these discussions ware only the initial
steps necessary o create a new operating environment that
will allow us to becoma competlitlve as soon as possible and
thereby provide security for our employees, retirees and
shareholders.

Conscguently, tha parties aaree that each laral plantfacility
will continue to werk o find solulions to operaling/business
issues that prevent us from being competitive, now and in
the future. It is clearly understood that the parties at the
local, and alzo at the national level, will explore all
reasonable allemativey to enable Mack to be competitive in
all of its business units. In order to achiave thase gaals, it is
undersiootd and agreed that each local plantfacility may
enter into agreements that may deviate from the provisions
of the Local Supplemental and Master Agreements, and
other local agreements and practices during the life of the
1908 contract.

Recognizing the needs of alt consliluencies, the pariies
agree o continue to meet on an ongoing basis at each

165



location to implement strategic steps that will address the
actions outlined above.

Sincerely,

Mark T. Mc hlin

Sr, Vice President
Human Resources and Administeation
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Lefter # 23
Oglobar 6, 2001

M, Nate Gooden

Vige President and Directar

UAW — Intarnational

8000 East Jefferson Avenye

troit M 1
: icans With Dis
is will con that igal restrictio
within the Local Su menkal
reement will b lied in
with the requirements of th Ti

Thig is ot jntended

Colleclive Hargaining Agreement.

n.

Sincerely,

Mark T. Mclaughjin
nior Vi

[

igion
ng/or

tained
1

hion_congistent

thg e

uman Resources and Administration
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Letter # 24

Qctober 62001
Mr. Nate Gooden
ica Presi t ir
AW — ing tional
8000 East Jefferson Avenue
Deotroit M| 48215

Re: Extension of Seniority Recaiil Rights
ear My, Gooden:

Thig will confirm our und ndin: notwithetanding the
rovisk of Aricle 6,_Section 19 h} a ) a
Master a ment, employees who h ot ira seniori
as_of Oclober 1 o1 during thi W m al
ain their iority yecall dghts th 1erm of the i
5grg§m§ng,
in i
Mark T. McLaughtin
Senigr Vice Pragident

Human Resources and Adminjstration
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Letlor #29
October 2, 2001

Mr. Natq Gogden

Vice President and Dirgctor
LAW — International

800 East Jeflarson Avenye
Detrgit MI 48215

Re: Health and Safety [ssues

dis iore i ea1 endsafe TheCom arn and
n_agr rto a following Heal

1 Ve iternative measures to eliminate the practice
! iny s It S

2. Provida safe access to afl entrances and gxisls at the
ili . _Th

1] lowed and salled to assure that a sa

3 li | in I gas-fin
gouipment,
4. Maintain re in & clean and sanilary conuilion.

S-M@mwu_em_&

in & gani i
Sinceraly
Mark T. fin
Senior Vice President
Human Resgurcgs and
Mm[nlglraﬂou
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tter #2
ber 2, 2001

Mr. Nate Googden

Vi¢e President and Diragtor
~ intemational

8000 East Jafferson Avenye
Detroif Mi 48215

Re: Exclusion of Winnaboro Clpsing Costs from
Profit Sharing Plan

I Mr. en;

his will firm the _ungd ndin ched between the

Company and the Union that all_costs incurred by the

any i njunction with_the closing o Winnsboro
plant constitute an extragrdinary lgss and arg thus excluded
m tha_determinati I der the Mack- Profi
Sharing Plan set forth in Appendix E,
in |
Mark T. McLaughlin
Senigr Vice Prasident
Human Resources and
Administrat
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